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Accounting

AP/AR Staff 2 - 5m 7m 5m 7m - - 1,800 2,500 1,800 2,500
Cost Accountant 3 - 8m Tim om Tim - - - - - -
Credit Manager 5 - 8m 12m om 12m - - - - - -
Financial Accountant 3 - 8m 10m 8m 10m - - 2,000 3,000 2,000 3,000
Financial Accounting Manager 6 - 10m 15m 10m 15m - - 2,500 4,000 2,800 4,000
Internal Audit Manager 6 - Tm 17m Tm 18m - - - - - -
Internal Auditor 3 - 8m 1B3m 8m 1B3m - - - - - -
Senior Financial Accountant 4 - 8m 10m 8m Tm - - 2,000 3,500 2,500 3,500
Tax Accountant 4 - 8m Tm om 12m - - - - 2,200 3,200
Tax Manager 6 - 12m 18m 13m 18m - - - - 3,000 4,500
Treasury Accountant 3 - m 10m 8m 10m - - - - - -
Treasury Manager 6 - 10m 15m Tm 15m - - - - - -

Financial Planning & Analysis

Business Controller 5 - 10m 18m 10m 18m - - - - - -
Financial Analyst 3 - 7.5m Tm 8m 12m - - 2,200 3,000 2,500 3,200
Financial Planning Manager 6 - 12m 17m 12m 18m - - - - 3,500 5,000
Senior Financial Analyst 4 - 10m 13m 10m 14m - - - - - -

Large Organisation

Chief Financial Officer 15 - 25m 70m 30m 70m - - - - - -
Financial Controller 8 - 15m 25m 15m 25m - - 2,500 6,000 4,000 7,500
SME
Chief Financial Officer 10 - 15m 28m 15m 30m - - 3,000 7,000 3,500 7,000
Financial Controller 10 - 12m 18m 14m 18m - - 2,500 4,500 3,500 6,000
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General
Chief Financial Officer 10 20 13m 30m 12m 30m - - - - - -
Financial Controller 8 15 10m 18m 10m 18m - - 2,900 5,000 2,900 5,000
Finance Manager 5 10 8m 12m 8m 12m - - 2,00 4,800 2,00 4,800
Financial Analyst 5 10 ém 10m é6m 8m - - 1,700 3,900 1,700 3,900
Internal Audit Manager 5 10 10m 15m 10m 15m - - - - - -
Tax Manager 5 10 om 15m 8m 15m - - - - - -
Financial Accounting Manager 7 12 10m 15m 8m 12m - - 2,200 4,800 2,200 4,800
Treasury Manager 7 12 8m 12m 8m 12m - - - - - -
Senior Financial Accountant 5 8 7m 9m 7m 9m - - 1,800 3,500 1,800 3,500
Tax Accountant 5 8 6m 9m 6m 9m - - 1,800 3,100 1,800 3,100
Internal Auditor 5 8 6m 9m 6m 9m - - - - - -
Cost Accountant 5 10 7m Tim 7m 10m - - - - - -
Financial Accountant 5 10 5.5m 8m 5m 7m - - 1,400 2,500 1,400 2,500
AP/AR Staff 5 7 4.5m 7m 4.5m 7m - - 1,400 2,500 1,400 2,500
FP&A Director 10 20 13m 17m 13m 18m - - - - - -
FP&A Manager 8 12 10m 15m 10m 15m - - - - - -
Finance Director 10 20 15m 30m 15m 25m - - - - - -

F—H—XAKED | BADAHTIHO Bz HEH S /2T 51 Fyo—NZ| | $754FT—y] | 1207~

esitor | BaEL EEEE | @EY-ER/ | w2e2uFe | 372 by gz | SO s | s | Z2OET00 | e F52272— | BEVEDE

AVHNTT 5 (ERsEEH AX=a>y



|/
SRY—ER/
AYGIVT12D

BT/t —EX/AYILTo T D
BERETIEIUATORTFICEITEHAT
DIRES LV ERERZ CHERWE T
9.

+ Generdl
+ Assurance

+ Banking/Asset Management/Investment
Banking

* Insurance/Entertainment/Consulting/
Recruitment Agency

* Insurance/Real Estate/Other Service Company
ME&A Advisory (FAS)

+ Management Consulting

+ Shared Office/Real Estate/Education/Service
Company
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D PE/Alternatives (Analysts/Associates)

2 Operations (Senior Associate/AVP
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. &y £ level)
-+ Tax
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General
Internal Audit 0 4 7m 9m 7m 9m - - - - - -
Internal Audit 4 8 om 12m 10m 12m - - - - - -
Internal Audit 8 15 10m 20m Tim 22m - - - - - -
Sales 0] 4 7.5m 10m 8m 10.5m - - - - - -
Sales 4 8 om 15m om 15m - - - - - -
Sales 8 15 15m 25m 15m 27m - - - - - -
Middle Office ¢} 3 6.5m 8.5m 7m 9m - - - - - -
Middle Office 4 8 8.5m 12m 8.5m 13m - - - - - -
Middle Office 8 15 12m 20m 12m 20m - - - - - -
Settlements o] 3 6.5m 8.5m 7m 9m - - - - - -
Settlements 4 8 8.5m 12m 8.5m 13m - - - - - -
Settlements 8 15 12m 20m 12m 20m - - - - - -
Product Management ¢} 4 7.5m 10m 8m 10.5m - - - - - -
Product Management 4 8 8.5m 12m 8.5m 13m - - - - - -
Product Management 8 15 12m 25m 12m 25m - - - - - -
Project Management o] 4 6.5m 10m 7m 10.5m - - - - - -
Project Management 4 8 8.5m 12m 8.5m 13m - - - - - -
Project Management 8 15 12m 25m 12m 25m - - - - - -
Marketing Manager, Marketing Communication Manager - - - - 10m 15m - - - - 3,800 8,100
Marketing Director, Marketing Communication Director - - - - 15m 25m - - - - 5,100 12,000
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Assurance

Consultant 1 5 5m 9.5m 4m 8m = = - - - -
Consultant 6 10 om 16m 8m 14m - - - - - -
Consultant n 25 15m 100m 15m 30m - - - - - -

Banking/Asset Management/Investment Banking

Corporate Communication Manager - - 12m 15m 12m 15m - - - - 5,00 12,000
Corporate Communication Director - - 15m 25m 15m 25m - - - - 3,800 8,100
Insurance/Entertainment/Consulting/Recruitment Agency

Marketing Manager, Marketing Communication Manager - - 8m 12m 8m 12m - - - - 3,800 8,100
Marketing Director, Marketing Communication Director - - 13m 18m 13m 18m - - - - 5,100 12,000

Insurance/Real Estate/Other Service Company

Corporate Communication Manager - - 8m 1Bm 8m Tm - - - - 3,800 8,100
Corporate Communication Director - - 13m 18m 13m 18m - - - - 500 12,000
M&A Advisory (FAS)

Consultant 2 5 6m 12m 6m 12m - - - - - -
Consultant 6 10 12m 18m 12m 18m - - - - - -
Consultant n 25 25m 100m 20m 50m

Management Consulting

Consultant 2 5 10m 1.5m 5m 8m - - - - - -

Consultant 6 10 12m 18m 10m 16m - - = = = =

Consultant n 25 20m 100m 20m 35m - - - - - -
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Shared Office/Real Estate/Education/Service Company

Real Estate Asset Management
Real Estate Asset Management

Real Estate Asset Management

Sales Manager/Business Development Manager

Sales Director/Business Development Director

Strategy Consulting

Consultant

Consultant

Consultant

Tax

Consultant

Consultant

Consultant
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- 13m
5 7m
10 15m
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7m
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7m
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20m

8m
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13m
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+ Consumer/FMCG
* Hospitality
+ Retail

AMRENSVERENYT3

» Brand Marketing - Senior Manager/
Director

? Client Engagement/Business
Development - Senior Manager/
Director

3 General Manager
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Consumer/FMCG

Commercial Director
Commercial Manager
Consumer Insights Manager
Marketing Director

Marketing Manager
President/Country Manager
Sales Director

Sales Manager

Key Account Manager

Sales Representative/Specialist
Trade Marketing Manager
Trade Marketing Specialist
Senior Brand Manager
Brand/Product Manager
Assistant Brand Manager
Brand Specialist

Brand Communications Manager

Brand Communications Specialist

PR/Corporate Communications Director

PR/Corporate Communications Manager
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4,500
3,200
2,500
4,500
2,900
6,500
4,500

3,200
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7,700 5100 12,000
5,100 3,800 8,100
7,700 3,800 8,100
7,700 5100 12,000
5,000 3,800 8,100
12,900 6,500 14,000
7,700 5100 12,000
5,100 3,800 8,100
- 3,800 8,100
- 2,500 5,00
- 3,800 8,100
- 2,500 5,100
- 3,800 8,100
6,500 3,800 8,100
- 3,800 8,100
- 2,500 5,100
- 3,800 8,100
- 2,500 5,100
- 5,100 12,000
- 3,800 8,100
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PR Staff 2,500 5,100
Copywriter - - - - 4m 6m - - - - 2,500 5,100
Content Creation Specialist - - - - 6m 8m - - - - 2,500 5,100
Content Creation Manager - - - - 8m 12m - - - - 3,800 8,100
Hospitality
General Manager - - - - 15m 25m - - - - - -
Hotel Manager/Executive Assistant Manager - - - - 13m 18m - - - - - -
Director - - - - 8m 15m - - = o - -
Senior Manager/Manager - - - - 5m 7m - - - - - -
Executive/Coordinator - - - - 3m 4m - - - - - -
Retail
General Manager - - 15m 40m 18m 50m - - - - 6,500 14,000
Retail Director - - 14m 22m 15m 28m - - 3,800 5,800 5,100 12,000
Retail Manager - - om 14m 10m 14m - - 3,200 4,500 3,800 8,100
Area Manager - - - - 5m 8m - - 3,800 5,800 3,800 8,100
Retail Operations Manager - - - - 10m 14m - - 3,200 4,500 3,800 8,100
Retail Operations Specialist - - - - 6m om - - 4,450 7,700 2,500 5,100
Merchandising Director - - 12m 22m 13m 28m - - 3,200 5,100 5,100 12,000
Merchandising Manager - - 10m 12m 10m 13m - - 2,000 3,880 3,800 8,100
Merchandising Specialist - - - - 5m 8m - - 2,500 4,500 2,500 5,100
PR Manager - - 10m 12m 8m 14m - - 3,200 5,100 3,800 8,100
PR Director - - 14m 22m 15m 20m - - 2,000 3,800 500 12,000
PR Specialist - - 5m 8m 5m 7m - - - - 3,800 8,100
Brand Marketing Director - - - - 15m 25m - - 4,500 7,700 5,100 12,000
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Brand Marketing Manager 3,200 5,100 3,800 8,100
Assistant Brand Marketing Manager - - - - 8m 10m - - 2,000 3,800 3,800 8,100
Marketing Director - - - - 15m 36m - - 1,800 2,600 5,100 12,000
Marketing Manager - - - - 10m 14m - - - - 3,800 8,100
Marketing Specialist - - - - 5m 8m - - - - 2,500 5,100
Event Manager - - - - 8m 10m - - - - 3,800 8,100
Event Specialist - - - - 5m 7m - - - - 2,500 5,100
Sales Promotion Manager - - - - 8m 10m - - - - 3,800 8,100
Sales Promotion Specialist - - - - 5m 8m - - - - 2,500 5,100
CRM Director - - - - 15m 25m - - - - 5,100 12,000
CRM Manager - - - - 10m 14m - - - - 3,800 8,100
CRM Specialist - - - - 7m 9m - - - - 2,500 5,100
VIP/Clienteling Manager - - - - 10m 14m - - - - 3,800 8,100
VIP/Clienteling Specialist - - - - 5m 8m - - - - 2,500 5,100
Gaisho Specialist - - - - 5m 12m - - - - 3,800 8,100
Store Manager - - 6m 12m 5m 12m - - 2,900 5,800 3,800 8,100
Assistant Store Manager - - - - 6m 8m - - - - 3,800 8,100
Store Staff - - - - 4m 6m - - 2,900 5,800 2,500 5,100
Visual Merchandising Manager - - 10m 12m 8m 10m - - - - 3,800 8,100
Visual Merchandising Specialist - - 5m 8m é6m 8m - - 2,900 5,800 3,800 8,100
Travel Retail Director - - - - 15m 25m - - - - 5100 12,000
Travel Retail Manager - - - - 10m 14m - - - - 3,800 8,100
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Travel Retail Account Executive 2,500 5,100
Retail Sales Training Manager - - - - 10m 12m - - 2,900 5,800 3,800 8,100
Retail Sales Training Staff - - - - é6m 8m - - - - 2,500 5,100
Store Development Director - - - - 12m 20m - - - - 5,100 12,000
Store Development Manager - - - - 10m 12m - - - - 3,800 8,100
Project Manager - - - - 8m 12m - - - - 3,800 8,100
Store Expansion Director - - - - 12m 25m - - - - 5,100 12,000
Store Expansion Manager - - - - 10m 12m - - - - 3,800 8,100
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Consumer/FMCG
Marketing Executive - - 5m 7.5m 5m 9m - - - - - -
Sales Executive - - 4.25m 8.4m 5m 8.5m - - 1,500 2,500 1,500 2,500
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* Banking/Asset management/Investment
Banking

+ Corporate Education
+ Financial Services

* Insurance/Entertainment/Consulting/
Recruitment Agency

* Insurance/Real Estate/Other Service Company
* Marketing Research Agency

* PR Agency

*+ Record Label

+ Shared Office/Real Estate/Education/Service
Company
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D Business Development/Sales
Manager

2 Corporate Communication

3 PR Consultant (Account Manager/
Account Director)
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Banking/Asset Management/Investment Banking

Corporate Communication Manager - - 12m 15m 12m 15m - - - - 5,100 12,000

Corporate Communication Director - - 15m 25m 15m 25m - - - - 3,800 8,100

Corporate Education

Marketing Manager - - 7m 10m 8m 10m - - - - 3,800 8,100

Marketing Director - - 10m 15m 10m 15m - - - - 5100 12,000

Financial Services

Marketing Manager, Marketing Communication Manager - - - - 10m 15m - - - - 3,800 8,100

Marketing Director, Marketing Communication Director - - - - 15m 25m - - - - 5100 12,000

Insurance/Entertainment/Consulting/Recruitment Agency

Marketing Manager, Marketing Communication Manager - - 8m 12m 8m 12m - - - - 3,800 8,100

Marketing Director, Marketing Communication Director - - 13m 18m 13m 18m - - - - 5,00 12,000

Insurance/Real Estate/Other Service Company

Corporate Communication Manager - - 8m 13m 8m Tm - - - - 3,800 8,100

Corporate Communication Director - - 13m 18m 13m 18m - - - - 5100 12,000

Marketing Research Agency

Marketing Research Manager/Sales Manager - - 7m 10m 7m 10m - - - - 3,800 8,100

Marketing Research Director/Sales Director - - Tm 14m Tm 14m - - - - 5,100 12,000
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PR Agency

Manager-Level Consultant

Director-Level Consultant

Record Label

A&R Manager

Shared Office/Real Estate/Education/Service Company
Sales Manager/Business Development Manager

Sales Director/Business Development Director
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+ Financial Services (HR)

+ Financial Services (Support)

+ Non-Financial Services (HR)

+ Non-Financial Services (Support)
* Professional Services
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» HRBP
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3 GA Manager
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Financial Services (HR)

HR Director

HR Business Partner

HR Generalist
Recruitment/Staffing Manager
Recruitment/Staffing Coordinator
Learning & Development Head
Training Specialist

Compensation & Benefits Director
Compensation & Benefits Specialist
Payroll Specialist

Facilities Manager

Financial Services (Support)
Administration Manager
Executive Secretary
Translator/Interpreter

General Affairs Administrator
Office Administrator

Group Secretary

Receptionist
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2,500 1,700 2,500
3,300 2,000 3,300
2,800 1,800 2,800
2,500 1,700 2,500
4,000 2,200 4,000
2,500 1,700 2,500
2,500 1,700 2,500
2,500 1,700 2,500
2,300 1,700 2,300
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Non-Financial Services (HR)

HR Director/Head

HR Generalist

HR Manager

HR Specialist

HR Administrator

Compensation & Benefits Manager
Recruitment/Staffing Manager
Non-Financial Services (Support)
Office Manager

Administration Manager
Administrative Assistant
Executive Secretary

General Affairs Manager

General Affairs Administrator

Translator/Interpreter
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7,000 3,000 7,000
2,800 2,000 2,800
2,800 2,000 2,800
2,500 1,500 2,500
2,500 1,700 2,500
2,800 2,000 2,800
2,500 1,700 2,500
4,000 2,200 4,000
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Financial Services
Operations Analyst
Operations Associate
Operations Director
Operations VP

Professional Services

Compensation & Benefits Specialist

HR Business Partner
HR Director

HR Generalist/Staff

HR Manager/Generalist (6+ yrs' exp)

Payroll Specialist

Senior HR Generalist
Administration Manager
Administrative Assistant
Executive Secretary

General Affairs Administrator
General Affairs Manager
Office Manager

Translator/Interpreter
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+ Generdl

+ Contract Research Organisation

* Healthcare Market Agency

+ Healthcare PR Agency

- Life Science & Healthcare Consultancy
+ Medical Device/Life Science

* Pharmaceutical
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Contract Research Organisation

CRO Clinical Development Manager - - 10m 15m 10m 17m - - - - 3,500 7,500
CRO Clinical Research Associate/Clinical Operation Manager - - 5m 12m 6m 14m - - - - 3,000 6,000
Data Manager - - 6m 9m 6m 9m - - - - 3,500 7,500
CRO/CMO Business Development Manager/Director - - 12m 22m 12m 22m - - - - 4,500 11,000
CRO Pharmacovigilance Specialist/Manager = - 7m 10m 7m 10m = - = - 4,500 1,000
CRO Regulatory Affairs Manager - - 7m 12m 7m 12m - - - - 4,500 1,000
Regulatory Affairs Consulting - - 8m 12m 8m 15m - - - - 4,500 1,000
CSO MSL/Medical Affairs - - 7m 10m 7m 10m - - - - 3,500 7,500

Healthcare Market Agency

Healthcare Marketing Research - - 7m 9m 6m 9m - - - - 3,500 7,500
Healthcare PR Agency

Healthcare Account Manager/Executive/Sales - - 8m 15m 7m 15m - - - - 3,500 7,500
Healthcare PR/Medical Communication - - 6m 12m 5m 13m - - - - 3,500 7,500

Life Science & Healthcare Consultancy

Healthcare Consulting - - om 15m 8m 18m - - - - 4,500 11,000
RWE/Epidemiology - - 8m 16m 8m 15m - - - - 4,500 1,000
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Medical Device/Life Science

Commercial Excellence Director - - 14m 20m 14m 20m - - - - 5100 12,000
Commercial Excellence Manager - - 12m 17m 12m 17m - - - - 4,500 11,000
Commercial Excellence Specialist - - 7m 12m 7m 12m - - - - 3,500 7,500
PR/Communication Director - - 14m 22m 14m 22m - - - - 5,100 12,000
PR/Communication Manager - - 12m 16m 12m 16m - - - - 4,500 11,000
PR/Communication Specialist - - 5m 9m 5m 9m - - - - 3,500 7,500
Clinical Director - - 14m 22m 14m 22m - - - - 5,100 12,000
Clinical Manager - - 10m 15m 10m 15m - - - - 4,500 11,000
Clinical Research Associate (CRA) - - 5m 9m 5m 9m - - - - 3,500 7,500
Business Development Director - - 14m 22m 14m 22m - - - - 5100 12,000
Business Development Manager - - 12m 17m 12m 17m - - - - 4,500 11,000
Business Development Specialist - - 7m 12m 7m 12m - - - - 3,500 7,500
Pharmaceutical

President/Country Manager - - 25m 40m 25m 40m - - - - 6,800 16,000
Business Unit Head - - 20m 30m 20m 30m - - - - 5,700 14,000
Marketing Director - - 16m 24m 16m 24m - - - - 5,100 12,000
Marketing Manager - - 14m 19m 14m 19m - - - - 4,500 1,000
Product Manager - - 10m 15m 10m 15m - - 2,900 4,200 3,500 7,500
PR/Communication Director - - 16m 26m 16m 26m - - 2,900 5,100 5,100 12,000
PR/Communication Manager - - 10m 16m 10m 16m - - 3,200 4,500 4,500 1,000
PR/Communication Specialist - - 7m Tim 7m Tim - - 3,800 5,800 3,500 7,500
Corporate Strategy/Business Strategy - - 12m 25m 12m 25m - - 3,200 4,500 5,100 12,000
Commercial Excellence Director - - 18m 25m 18m 25m - - 4,500 7,700 5,100 12,000
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Commercial Excellence Manager - - Tim 16m Tim 16m - - 3,200 5,100 4,500 11,000
Business Development Director - - 15m 24m 15m 24m - - 2,000 3,800 5,100 12,000
Business Development Manager - - 10m 15m 10m 15m - - 2,500 4,500 4,500 1,000
Governmental Affairs - - 10m 20m 10m 20m - - 3,200 5,100 5100 12,000
Market Access/Pricing/Reimbursement/Health Economics - - 10m 22m 10m 25m - - 2,000 3,800 5,100 12,000
Medical Affairs Director - - 20m 30m 20m 30m - - - - 5,100 12,000
Medical Affairs Manager - - 13m 19m 13m 19m - - - - 4,500 11,000
Medical Affairs Specialist - - 8m 14m 8m 14m - - - - 3,500 7,500
RA/QA Head - - 20m 30m 20m 30m - - 3,800 5,800 5,700 14,000
Regulatory Affairs Manager - - 12m 19m 12m 19m - - 3,200 4,500 4,500 11,000
Regulatory Affairs Specialist - - 8m 14m 8m 14m - - 3,800 5,800 3,500 7,500
Quality Assurance Manager - - 10m 15m 10m 15m - - 3,200 4,500 4,500 11,000
Quality Assurance Specialist - - 7m 12m 7m 12m - - 4,500 7,700 3,500 7,500
Pharmacovigilance Manager - - 10m 15m 10m 16m - - 3,200 5,100 4,500 11,000
Pharmacovigilance Specialist - - 7m Tm 7m Tim - - 2,000 3,800 3,500 7,500
Data Management/Biostatistics - - 6m 14m 6m 14m - - 2,500 4,500 4,500 11,000
Medical Writing - - 7m 14m m 14m - - 3,200 5,100 4,500 11,000
Clinical Director - - 15m 25m 15m 25m - - 2,000 3,800 4,500 11,000
Clinical Project Manager - - 10m 16m 10m 16m - - - - 4,500 11,000
Clinical Research Associate (CRA) - - 6é6m 10m 6m 10m - - - - 3,500 7,500
Medical Science Liaison - - 7m 13m 7m 15m - - - - 4,500 11,000
CMC Researcher - - 8m 20m 8m 20m - - - - 4,500 11,000
Senior Scientist - - 8m 14m 8m 14m - - - - 4,500 11,000
Scientist - - 6m 10m 6m Tim - - - - 3,500 7,500
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General
General Manager/Country Manager - - 18m 40m 18m 50m - - - - - -
Marketing Director - - 12m 25m 12m 25m - - - - - -
Sales Manager - - 10m 20m 12m 22m - - - - - -
Clinical Development Manager - - 10m 18m 10m 18m - - - - - -
Regulatory Affairs Manager - - 10m 20m 10m 20m - - - - - -
Regulatory Affairs Specialist - - 6m 10m 8m 12m - - 1,700 3,100 1,700 3,100
Marketing/Product Manager - - 8m 15m 8m 15m - - - - - -
Clinical Scientist/Researcher - - 5m 12m 6m 12m - - - - - -
Clinical Research Associate (CRA) - - 5m 8m 5.5m 10m - - - - - -
Quality Assurance Manager - - 10m 16m 10m 16m - - - - - -
Quality Assurance - - 5m 10m 5m 10m - - 1,500 2,200 1,500 2,200
Field Service Manager - - 8m 12m 8m 12m - - - - - -
Field Service Engineer - - 5m 8m 6m 9m - - - - - -
Field Application Specialist - - 6m 10m 7m Tim - - - - - -
Sales Representative - - 6m 10m 6m 12m - - - - - -
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+ General

+ Commerce & Industry
+ Financial Services

* Private Practice
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MIBEDNBVERENY T3
D Legal Counsel

2 Compliance Officer

3 Risk Manager
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General

Risk Officer

Risk Officer

Risk Officer

Commerce & Industry
In-house Lawyer

In-house Lawyer

In-house Lawyer

Legal Counsel (non-qualified)
Legal Counsel (non-qualified)
Legal Counsel (non-qualified)
Contract Manager

Contract Manager

Contract Manager
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Financial Services

Legal Counsel (0] 3 10m 15m 10m 15m - - 5,000 10,000 5,000 10,000
Legal Counsel 4 7 15m 22m 15m 22m - - 5,000 10,000 5,000 10,000
Legal Counsel 8 - 15m 50m 15m 50m - - 5,000 10,000 5,000 10,000
Compliance Officer 0] 3 6m 9m 6m 9m - - 2,000 5,100 2,000 5,100
Compliance Officer 4 8 10m 20m 10m 20m - - 2,000 5,100 2,000 5,100
Compliance Officer 8 15 14m 50m 15m 50m - - 2,000 5,100 2,000 5,100
Private Practice

Associate Lawyer 0] 3 10m 15m 10m 15m - - - - - -
Associate Lawyer 4 7 12m 23m 12m 23m - - - - - -
Associate Lawyer 8 - 15m 30m 15m 30m - - - - - -
Paralegal (0] 3 3.5m 6m 5m 7m - - 2,500 5,500 2,500 5,500
Paralegal 4 7 5m 8m 5m 8m - - 2,500 5,000 2,500 5,500
Paralegal 8 - 7m 10m 7m 10m - - 2,500 5,000 2,500 5,500
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*+ Chemical

* Energy & Infrastructure

* Industrial Engineering

* Industrial

* Industrial Sales & Marketing
* Ingredient & Nutrition

+ Mobility Engineering

+ Mobility Sales & Marketing

+ Semiconductor
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» Managing Director (Country
Manager)

2 Sales Manager

3 Project Manager
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Chemical

Sales Executive/Sales Engineer = - 6m 10m ém 10m - - - - - -
Application Engineer - - 7m 1Bm 7m 1Bm - - - - - -
Sales & Marketing Manager - - om 15m om 15m - - - - - -
R&D Manager - - 10m 15m 10m 15m - - - - - -
Product Manager - - 8m 12m 8m 12m - - - - - -
Business Development Manager - - 12m 18m 12m 18m - - - - - -
Sales & Marketing Director - - 16m 25m 16m 25m - - - - - -
R&D Director - - 15m 25m 15m 25m - - - - - -
President/CEO - - 20m 40m 20m 40m - - - - - -

Energy & Infrastructure

Project Manager - - 10m 15m 10m 15m - - - - - -
Commissioning Engineer - - 7m 12m 7m 12m - - - - - -
O&M Manager - - 9m 14m 9m 14m - - - - - -
Architectural Project Manager - - om 15m om 15m - - - - - -
MEP Design Manager - - 10m 15m 10m 15m - - - - - -
Construction Manager - - 8m 13m 8m 13m - - - - - -
Business Development Manager - - 9m 12m 9m 12m - - - - - -
Sales Director - - 10m 15m 10m 15m - - - - - -
Project Development Director - - 10m 15m 10m 15m - - - - - -
Marketing Manager - - 8m 12m 8m 12m - - - - - -
Construction Director - - 14m 20m 14m 20m - - - - - -
Business Development Director - - 13m 16m 13m 16m - - - - - -
President/CEO - - 18m 30m 18m 30m - - - - - -
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Industrial Engineering

Field Service Manager/Director = - 14m 17m 14m 17m = - = - = -
Automation Engineer - - 10m 15m 10m 15m - - - - - -
Application/Design Engineer - - 10m 15m 10m 15m - - - - - -
Engineering Manager/Director - - 15m 20m 15m 20m - - - - - -
Project Manager - - 10m 15m 10m 15m - - - - - -

Industrial Sales & Marketing

Sales Manager/Director - - 18m 25m 18m 25m - = = = - -
Product Marketing Manager - - 12m 15m 12m 15m - - - - - -
Country Manager/President/CEQ - - 25m 35m 25m 35m - = = o - -
Field Marketing Manager - - 12m 20m 12m 20m - - - - - -
Marketing Manager/Director - - 15m 20m 15m 20m - - - - - -
Ingredients & Nutrition
Sales Engineer/Technical Sales - - 8m 12m 8m 12m - - - - - -
Sales & Marketing Executive - - 6m 10m 6m 10m - - - - - -
R&D Staff/Regulatory Staff - - 6m 9m 6m 9m - - - - - -
Sales & Marketing Manager - - 10m 14m 10m 14m - - - - - -
R&D Manager/Regulatory Manager - - 8.5m 14m 8.5m 14m - - = o - -
Business Development Manager - - 10m 16m 10m 16m - - - - - -
Sales & Marketing Director - - 15m 25m 15m 25m - - - - - -
R&D Director/Regulatory Director - - 1B3m 25m 1Bm 25m - - - - - -
President/CEO - - 18m 35m 18m 35m - o = - - -

A—H—AAED | BADAHTHD i/ IR/ S SEES/2 751 Foot—IZ| | $FFAFT—] | 1202~

eELfior | BEL EEEE | @EY-ER/ | w2e2uFe | 372 per | zer | TS e | 220200 | e | BIYR74— | sMuabt



2025

BEEE 2

REX

b d0]

Mobility Engineering

Application/Design Engineer (Mechanical)
Application/Design Engineer (Electronics)
Engineering Manager

Project manager/Program Manager
Engineering Director/VP

Mobility Sales & Marketing

Sales Executive/Sales Associate

Account Manager/Sales Engineer

Sales Manager

Business Development Manager

Sales Director

Country Manager/Managing Director
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Semiconductor
Process Engineer
Field Service Engineer

Design Engineer

Sales/Business Development manager

Field Application Engineer
Service Manager

Sales Director

Project Manager/Program Manager

Marketing Manager
President/CEO
Marketing Support
Test Engineer
Inside Sales

Marketing Director
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Industrial

President/CEO - - 15m 28m 16m 30m - - = = - -
Sales Director - - 12m 18m 12m 18m - - - - - -
Sales Manager - - om 13m om 13m - - - - - -
Marketing Manager - - om 1Bm om 1Bm - - - - - -
Sales Executive - - 6m 10m ém 10m - - = o - -
Sales Engineer - - 6m Tim 6m Tim - - - - - -
Application Engineer/Field Application Engineer - - 8m 12m 8m 14m - - - - o o
Process Engineer/Process Manager - - 8m 14m om 15m - - - - - -
R&D Engineer - - 7m 12m 8m 15m - - = o o o
Project Manager - - 8m Tim 8m 12m - - - - - -
Service Engineer/Field Service Engineer - - 6m 9m 6m 9m - - = o = -
Design Engineer (Mechanical) - - 7m om 7m o9m - - - - - -
Design Engineer (Electrical) - - 7m om 7m 10m = - - - - -
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2 Digital Marketing Manager
3 Country Manager
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Digital & Online

Country Manager - - 25m 50m 25m 50m - - - - 6,800 14,000
E-commerce Director - - 15m 30m 15m 30m - - 4,500 8,300 5100 12,000
E-commerce Manager - - 8m 12m 8m 12m - - 3,200 6,100 3,800 8,100

E-commerce Specialist - - 5m 8m 5m 8m - - 2,300 4,500 2,500 5,100

Digital Marketing Director - - 15m 30m 15m 30m - - 4,500 8,300 5,100 12,000
Digital Marketing Manager - - om 18m om 18m - - 3,200 6,400 3,800 8,100

Digital Marketing Specialist - - 5m 9m 5m 9m - - 2,300 6,100 2,500 5,100

Digital/Ad Tech Sales Manager - - 8m 18m 8m 18m - - 2,500 7,700 3,800 9,300
Digital Product Manager - - 10m 1T7m 10m 1T7m - - - - 3,800 8,100

Advertising Account Manager - - 8m 12m 8m 12m - - - - 3,800 8,100

Advertising Account Director - - 2m 18m 12m 18m - - - - 5,100 12,000
Graphic/Web/UI/UX Designer - - é6m 15m ém 15m - - - - 3,800 8,100

Art Director - - 6m 15m 6m 15m - - - - 3,800 9,300
Creative Director - - 15m 23m 15m 23m - - - - 3,800 9,300
Social Media Manager - - 8m 1Bm 8m 1Bm - - 2,500 6,400 2,500 7,100
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IT Infrastructure & Services

Country Manager - - 25m 50m 25m 60m - - - - 6,800 14,000
Marketing Director - - 15m 25m 15m 25m - - 5100 7,700 5100 12,000
Marketing Manager - - 10m 20m 10m 20m - - 3,800 5,800 3,800 8,100

Marketing Specialist - - 5m 10m 5m 10m - - 2,300 5,100 2,500 5,100

Channel Sales Manager - - 10m 25m 10m 25m - - 3,200 7,700 3,800 8,100

Product Marketing Manager - - 10m 25m 10m 25m - - 3,200 7,700 3,800 8,100

Sales Account Manager - - 10m 25m 10m 30m - - 3,200 7,700 3,800 8,100

Sales Development Representative - - 5m 1B3m 5m 1B3m - - 2,300 5,100 2,500 5,100

IT Software

Country Manager - - 30m 60m 30m 60m - - - - 6,800 14,000
Sales Director - - 20m 40m 20m 40m - - 5,100 7,700 5,100 12,000
Sales Manager - - 15m 25m 15m 25m - - 3,800 5,800 3,800 9,300
Marketing Director - - 15m 25m 15m 25m - - 5,100 7,700 5,100 12,000
Marketing Manager - - 10m 15m 10m 15m - - 2,800 5,800 3,800 8,100

Marketing Specialist - - 6m 10m 6m 10m - - 2,300 5,100 2,500 5,100

Channel Sales Manager - - 15m 25m 15m 25m - - 3,200 7,700 3,800 8,100

Customer Success Manager - - 10m 20m 10m 20m - - 3,200 6,400 3,200 7,700

Product Marketing Manager - - 15m 25m 15m 25m - - 3,800 7,700 3,800 8,100

Sales Account Manager - - 10m 20m 10m 20m - - 3,200 7,700 3,800 8,100

Sales Development Representative - - 7m 15m 7m 15m - - 2,300 5,100 2,500 5,100
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Digital & Online
Branch Manager

Sales Manager

Sales Account Manager
Sales Executive
Account Manager
Senior Manager

Sales Director
Marketing Specialist

Customer Service Manager
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15m

15m
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10m
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15m

20m

10m
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» SCM Planning (IBP/Demand/Supply
Planning)
2 QA/QC, Factory, & EHS

3 Procurement
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Procurement
Procurement Director/Head of Procurement - - 15m 30m 15m 25m - - o o - -
Procurement Manager (Direct) - - 10m 17m 10m 17m - - - - - -
Procurement Manager (Indirect) - - 10m 17m 10m 17m o = o - - -
Procurement Senior Specialist/Lead - - 7m 12m 7m 10m - - - - - -
Purchaser/Buyer - - 4m 7m 5.5m 8m - - - - - -
Supply Chain & Logistics
Operations Director - - 12m 20m 15m 20m - - = = o o
SCM Director/Head of SCM - - 15m 40m 15m 40m - - - - - -
Supply Chain Manager - - 10m 1T7m 10m T7m - - = = o o
Call Centre Manager - - 7m 15m 7m 15m - - - - - -
Customer Service Manager - - om T4m om 14m - - - - - -
Customer Service Specialist - - 5m 8m 5m 8m - - - - - -
EHS Director - - 15m 2Im 15m 22m - - - - - -
EHS Manager - - om 15m 10m 15m - - - - - -
EHS Specialist - - 6m 9m 6m 9m - - - - - -
Factory/Plant Manager - - 15m 30m 20m 30m - - - - - -
Logistics Director - - 14m 19m 15m 20m - - - - = o
Logistics Manager - - 10m 14m om 15m - - - - - -
Logistics Specialist - - 5m 8m 5m 8m - - - - - -
Country Manager (Logistics/Freight) - - 15m 40m 15m 40m - - - - - -
Sales Manager (Logistics/Freight) - - 8m 15m om 15m - - - - - -
Operations Manager (Logistics/Freight) - - 8m 12m om 15m - - - - - -
Customer Service/Operations Specialist (Logistics/Freight) - - 4m 7m 5m 7.5m - - = o - -
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Sales Specidalist (Logistics/Freight) - 5m 8m 5m 8m - - - - - -
Production Manager - - 10m 15m 12m 17m - - - - - -
Production Specialist - - 6é6m 9m 8m Tim - - - - - -
SCM Project Manager - - om 1T7m om T7m - - - - - -
QA/QC Director - - 15m 30m 15m 30m - - - - - -
QA/QC Manager - - 10m 15m 12m 16m - - - - - -
QA/QC Specialist - - 6m 9m 8m Tim - - - - - -
Warehouse Manager - - om 14m om 14m - - - - - -
Warehouse Specialist - - 5m 7m 5m 8m - - - - - -
Planning Manager - - 10m 16m 10m 16m - - - - - -
Planning Senior Specialist/Lead - - 7m 12m 7m 12m - - - - - -
Planning Specialist - - 6m 8m 6.5m 9m - - - - - -
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Industrial

Facilities Engineer (Non-Data Centre)

Facilities Engineer/Manager

Factory/Plant Manager

Procurement

Procurement Director
Procurement Manager

Buyer/Procurement Staff
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8m
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Supply Chain & Logistics
Customer Service Manager - - 8m 12m 8m 12m - - - - - -
Customer Service Staff - - 5m 8m 6m 9m - - 1,400 2,500 1,400 2,500
EHS Director - - 10m 18m 12m 20m - - - - - -
EHS Manager - - om 16m 10m 16m - - - - - -
EHS Specialist - - 8m 1Bm 8m 1Bm - - = S o o
Import/Export Staff - - 5m 8m 5m 8m - - 1,400 2,500 1,400 2,500
Logistics Manager - - 8m 15m 8m 15m - -
Logistics Staff - - 5m 9m 5m 10m - - 1,400 2,100 1,400 2,100
Operations Director - - 15m 25m 15m 30m - - = o - o
Planner - - 8m 12m 8m 12m - - - - - -
Production Control Manager - - 8m 16m 8m 16m - - = = o o
Production Control Staff - - 5m 9m 5m 10m - - - - - -
Program Manager - - 9m 15m 9m 15m - - = o - o
Project Manager - - 8m 15m 8m 15m - - - - - -
Supply Chain Analyst - - 6m 10m 6m 10m - - = o S o
Supply Chain Manager - - 8m 13m 8m 13m - - - - - -
Supply Chain Staff - - 4m 9m 5m 10m - - 1,500 2,200 1,500 2,200
Warehouse Coordinator - - 4m 8.5m 4m 9m - - - - - -
Warehouse Manager - - 6m 15m ém 15m - - = = o o
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+ General
+ Banking
+ Non-Banking
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» Cloud Architect/Engineer
2 Data Scientist/Al Engineer

3 Cybersecurity Specialist
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General

Application Manager - - 10m 16m 10m 16m - - 3,500 11,000 3,500 11,000
Business Analyst - - om 15m om 15m - - 3,000 7,000 3,000 7,000
Business Partner - - 12m 16m 12m 16m - - 3,500 11,000 3,500 11,000
CRM Engineer - - 8m 15m 8m 15m - - 2,000 6,300 2,500 6,300
Data Analyst - - om 13m om 13m - - 2,400 4,500 2,400 4,500
Data Scientist - - om 15m om 15m - - 3,000 7,500 3,000 7,500
Database Administrator - - 7m 1Bm 7m 1B3m - - 7,000 9,000 7,000 9,000
E-commerce Engineer - - 6m 10m 6m 10m - - 4,000 9,000 4,000 9,000
End User Support - - 6m 9m 6m 9m - - 4,000 10,000 2,000 5,000
Enterprise Architect - - 10m 15m 10m 15m - - 3,500 11,000 3,500 9,000
ERP Engineer - - 8m 1B3m 8m 13m - - 2,000 6,300 2,500 6,300
Infrastructure Engineer - - 7m 12m m 12m - - 6,000 9,000 6,000 9,000
Infrastructure Manager - - 10m 15m 10m 15m - - 7,000 9,500 7,000 9,500
IT Director - - 10m 20m 10m 20m - - 4,000 8,000 4,000 8,000
IT Manager - - m 12m 7m 12m - - 3,500 5,500 4,000 6,000
Network Engineer - - 8m 13m 8m 13m - - 4,000 9,000 4,000 9,000
POS Engineer - - 7m 10m 7m 10m - - 3,500 6,000 3,500 6,000
Project Manager - - 7m 15m 7m 15m - - 2,900 6,700 3,000 7,000
Security Specialist - - om 15m om 15m - - 5,000 12,000 3,000 8,000
Service Delivery Manager - - 10m 15m 10m 15m - - 7,000 11,000 4,000 7,000
Systems Administrator - - 7m Tim 7m Tim - - 5,350 7,500 5,350 7,500
Systems Engineer - - 6m 10m 6m 10m - - 6,000 7,000 4,000 7,000
Back-End Developer - - 7m 14m 7m 14m - - 2,000 11,000 2,000 11,000
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Chief Technology Officer 8,400 26,000 8,400 26,000
Data Analyst - - 7m 14m 7m 14m - - 2,400 4,000 2,000 4,500
Data Scientist - - 8m 14m 8m 14m - - 4,000 7,500 3,000 6,000
DevOps Engineer - - 8m 14m 8m 15m - - 2,000 1,500 2,000 1,500
Front-End Developer - - 7m 14m 7m 14m - - 2,000 6,300 2,000 8,000
Game Producer - - 7m 14m 7m 12m - - 4,000 9,000 4,000 9,000
Graphic Designer - - 6m 8m 6m 9m - - 4,500 7,000 4,500 700
Machine Learning Engineer - - 8m 14m 8m 14m - - 3,500 6,000 3,500 6,000
Mobile Developer - - 8m T4m 8m T4m - - 2,000 6,300 2,000 8,000
Network Engineer - - 7m 12m 7m 12m - - 4,000 9,800 4,000 9,800
Product Manager - - om 20m om 20m - - 3,000 7,000 3,000 5,000
Project Manager - - om 14m om 14m - - 3,000 9,600 2,500 6,000
Quality Assurance Engineer - - 7m 12m 7m 12m - - 1,800 6,000 1,800 8,000
Site Reliability Engineer - - 8m 15m 8m 15m - - 2,400 11,500 2,400 11,500
Technical Consultant - - 8m 15m 8m 15m - - 2,400 9,400 2,400 9,400
UI/UX Designer - - 8m 12m 8m 12m - - 3,000 5,000 3,000 6,000
Web Application Developer - - 8m 14m 8m 14m - - 2,400 11,000 2,400 11,000
Web Designer - - 7m 9m 7m 9m - - 2,000 6,300 2,100 4,500
Web Developer - - 8m 14m 8m 14m - - 2,400 11,000 2,400 1,000
Web Director - - 7m 12m 7m 12m - - 2,000 6,300 2,000 6,300
Web Producer - - 7m 12m 7m 12m - - 2,000 6,300 2,000 6,300
Customer Success Manager - - 8m 18m 10m 20m - - 3,000 4,000 2,000 4,000
Data Analyst - - 8m 16m 8m 16m - - 2,400 5,000 2,000 4,000
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Data Centre Engineer 2,400 9,800 2,400 9,800
Data Scientist - - 8m 16m 8m 16m - - 3,500 7,500 3,000 5,500
ERP Consultant - - 6m 12m 7m 1B3m - - 3,000 8,000 3,000 12,000
Field Application Engineer - - om 12m om 12m - - 2,000 6,300 2,000 6,300
loT Consultant - - 7m 15m 7m 15m - - 5,000 14,000 5,000 14,000
IT Consultant - - om 15m om 20m - - 6,000 10,000 4,000 7,000
Localisation Engineer - - 6m 8m 6m 8.5m - - 4,000 7,000 3,000 7,000
Machine Learning Engineer - - 7m 16m m 16m - - 3,500 5,000 3,500 6,000
Network Engineer - - 7m 14m 8m 14m - - 5,000 12,500 5,000 12,500
Post-sales Engineer - - 6m 14m 7m 14m - - 3,500 11,000 3,500 11,000
Pre-sales Engineer - - 10m 17m 10m 18m - - 2,400 11,000 2,400 11,000
Program Manager - - 13m 17m 15m 20m - - 4,000 7,000 3,500 5,000
Project Coordinator - - 6m 8m 6m 8m - - 2,400 4,000 2,000 4,000
Project Manager - - 10m 16m 10m 16m - - 3,000 7,500 3,000 6,500
Quality Assurance Engineer - - 5m 12m 5m 12m - - 5,000 12,000 2,500 8,000
RPA Consultant - - 7m 16m 7m 16m - - 3,000 9,400 3,000 9,400
Security Engineer - - 8m 1T7m 8m 20m - - 5,000 12,000 5,000 12,000
Service Delivery Director - - 16m 22m 16m 25m - - 8,000 12,000 8,000 12,000
Software Developer - - 6m 1T7m 6m 1T7m - - 4,000 7,000 4,000 7,000
Solution Architect - - 12m 20m 12m 20m - - 3,500 11,000 3,500 11,000
Systems Engineer - - 7m 10m 7m 10m - - 4,500 6,000 4,500 6,000
Technical Support Engineer - - 8m 1Bm 8m 1Bm - - 4,000 8,000 4,000 8,000
Telephony Engineer - - om 13m om 14m - - 5,000 11,000 5,000 11,000
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Banking
Application Support - - 13m 18m 13m 18m - - 1,800 6,500 1,800 7,000
Business Analyst - - 13m 18m 13m 18m - - 3,000 6,000 3,000 6,000
Chief Information Officer - - 30m 50m 30m 50m - - 8,400 26,000 8,400 26,000
Database Administrator - - Tim 15m TIm 15m - - 7,000 9,500 5,000 9,500
Developer - - 12m 28m 2m 28m - - 2,000 11,000 2,000 11,000
Head of Development - - 25m 33m 25m 33m - - 8,400 26,000 8,400 26,000
Head of Infrastructure - - 25m 33m 25m 33m - - 9,000 16,000 9,000 16,000
Head of Support - - 25m 33m 25m 33m - - 8,000 12,500 8,000 12,500
Incident Manager - - 13m 18m 13m 18m - - 7,000 12,000 4,000 10,000
Information Security Officer - - 17m 30m 17m 30m - - 7,600 10,000 5,000 15,000
Network Engineer - - 13m 19m 13m 19m - - 4,000 13,000 4,000 13,000
Project Manager - - 13m 19m 13m 19m - - 5,000 7,500 5,000 8,000
Systems Administrator - - Tm 15m Tm 15m - - 7,000 10,500 6,000 10,500
Systems Manager - - 16m 22m 16m 22m - - 8,000 9,500 8,000 9,500
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Non-Banking

Application Support - - 8m Tim 8m Tim - - 1,800 6,200 1,800 7,000
Architect - - 12m 18m 12m 18m - - 3,500 1,000 3,500 11,000
Business Analyst - - 10m 12m 10m 12m - - 2,500 4,000 2,500 4,500
Business Process Re-engineering - - Tim 14m Tim 14m - - 3,000 9,400 3,000 9,400
Chief Information Officer - - 22m 35m 22m 35m - - 8,400 26,000 8,400 26,000
Cloud Engineer - - 10m 16m 10m 16m - - 5,000 14,000 5,000 14,000
Data Analyst - - 10m 14m 10m 14m - - 2,000 4,500 2,500 4,500
Data Scientist - - 10m 16m 10m 16m - - 3,000 7,500 3,000 6,000
Database Administrator - - 10m 12m 10m 12m - - 7,000 9,500 5,000 9,500
Developer - - 8m 12m 8m 12m - - 2,000 11,000 2,000 11,000
DevOps Engineer - - 10m 16m 10m 16m - - 2,000 12,000 2,000 12,000
Head of Development - - 17m 20m 17m 20m - - 8,400 26,000 8,400 26,000
Information Security - - om 18m om 18m - - 5,000 17,000 5,000 15,000
Infrastructure Manager - - 12m 14m 12m 14m - - 6,500 9,500 6,500 9,500
IT Director - - 14m 25m 14m 25m - - 8,000 12,000 3,000 6,000
IT Manager - - om 14m om T4m - - 7,000 10,000 3,000 5,000
Program Manager - - 2m 1T7m 12m 1T7m - - 3,500 8,000 3,000 6,000
Project Management Officer - - om 12m om 12m - - 2,400 4,000 2,200 4,000
Project Manager - - 10m 16m 10m 16m - - 3,000 5,500 3,000 5,000

. . 815/ R/ I FL—be 5 o7s _ sy, TU/OU—&
;J'Q;ﬁ;iibd) Egﬁkﬁﬁ%w S/ | aEY—32/ | RREZF1] aAroa—v— | AF/EPRZ ALRTT EHAVTIA | s | Tyot—ILR| | $TSAFT—Y/ r5v274— | BELVEDE

AT T ?ﬂ—ﬁl;;ﬂ) HR—-+ FYAR[VRY R=TTa2T | WiR/ER X=ay



T/ —=&F3 2 RXTF—RA—=23> RAX
s Y S R

2025 2026 BEREM 2025 2026

&
----

Systems Analyst 5,000 9,000 5,000 9,000
UI/UX Designer = - om 12m om 12m = - 2,000 5,000 3,000 5,500
UNIX Systems Administrator - - 10m 12m 10m 12m - - 7,300 9,500 6,000 9,500
Web Developer - - om 12m om 12m - - 7,500 8,500 2,000 8,500
Wintel Systems Administrator - - 8m 10m 8m 10m - - 7,500 9,000 7,500 9,000
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General
Chief Technology Officer - - 15m 30m 18m 45m - - - - - -
Desktop Support - - 4m 9m 4m 10m - - 1,800 3,000 2,000 3,200
Help Desk - - 4m 8m 4m 8.5m - - 1,800 3,000 2,000 3,200
Infrastructure Engineer - - 5.5m 13.5m 5.5m 14m - - 2,000 4,400 2,200 4,600
IT Director - - 12m 25m 13m 25m - - - - - -
IT Manager - - 7m 14.8m 7m 15.5m - - - - - -
Network Engineer - - 5m 11.5m 5m 12m - - 2,100 5,000 2,200 5,000
Project Manager - - 7m 17m 7m 18m - - 2,00 5,000 2,500 5,200
System Engineer - - 5m 12m 5m 12m - - 2,000 3,500 2,200 3,600
Technical Sales - - 5m 15m 5m 17m - - - - - -
Enterprise Technical Sale - - 8m 25m 8m 30m - - - - - -
Technical Account Manager - - 7m 18m 7m 18m - - - - - -
Pre Sales Engineer - - 8m 18m 8m 18m - - - - - -
Post Sales Engineer - - 7m 16m 7m 16m - - - - - -
Database Administrator - - 5m 13m 5m 14m - - 3,000 5,000 3,200 5,500
End User Support - - 5m 9m 5m 9m - - 2,000 5,800 2,000 5,800
Infrastructure Engineer - - 4m 8m 4m 8m - - 2,000 4,400 2,200 4,500
Infrastructure Manager - - 8m 16m 8m 16m - - 4,000 5,800 4,000 6,000
Network Engineer - - 5m 8m 5m 9m - - 2,00 5,000 2,200 5,200
POS Engineer - - 5m 8m 5m 13m - - 2,000 3,200 2,200 3,500
Project Manager - - 7m 15m 7m 16m - - 2,00 5,000 2,200 5,500
Service Delivery Manager - - 10m 1T7m 10m 1T7m - - 4,000 6,300 4,000 6,500
Systems Administrator - - 5m 9.5m 4m 9.5m - - 3,000 4,400 3,000 4,400
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DevOps Engineer 14.5m 3,000 7,00 3,500 7,500
Network Engineer - - 5m Tm 5m 12m - - 2,100 5,000 2,200 5,500
Project Manager - - 7m 15m 7m 18m - - 2,00 5,000 2,200 5,500
Site Reliability Engineer - - 6m 16m 6m 16m - - 3,000 6,600 3,200 7,000
Data Centre Engineer - - 5m 12m 5m 12m - - 1,900 5,400 2,200 5,500
Network Engineer - - 5m 1Bm 5m 1Bm - - 2,100 5,000 2,200 5,500
Program Manager - - 10m 18m 10m 18m - - 3,000 7,100 3,500 7,500
Project Coordinator - - 5m 8m 5m 8m - - 1,800 6,300 2,300 6,300
Project Manager - - 8m 18m 8m 18m - - 2,100 5,000 3,000 5,500
Security Engineer - - 6m 13m 6m 16m - - 3,000 9,000 3,200 9,000
Service Delivery Director - - 16m 26m 16m 27m - - 4,500 10,000 5,000 10,000
Technical Support Engineer - - 6é6m 15m 6é6m 15m - - 2,000 4,700 2,200 5,000
Telephony Engineer - - 6m 13m 6m 14m - - 3,000 6,000 3,000 6,500

F—H—XAKED | BADAHTIHO Bz wam  JTTITRE L mesax /2T 51 Fyou—LR| | $IF5AFI—y] | L2L0T—8

esitor | BaEL EEEE | @EY-ER/ | w2e2uFe | 372 by gz | SO s | s | Z2OET00 | e F52272— | BEVEDE

AVHNTT 5 (ERsEEH AX=a>y



T/ —=&bE R TF—KX—=3> il =S
T v
e

Banking

Application Support - - 8.5m 16m 8m 16m - - 1,800 3,500 2,000 3,500
Database Administrator - - 5m 1Bm 5m 14m - - 3,000 5,000 3,000 5,500
Head of Infrastructure - - 13m 20m 12m 20m - - 5,800 10,000 5,800 10,000
Head of Support - - om 18m om 18m - - 5,000 8,100 5,000 8,100

Incident Manager - - 10m 18m 10m 18m - - 4,000 7,100 4,000 7,100

Information Security Officer - - 12m 25m 12m 25m - - 4,300 5,800 4,300 10,000
Network Engineer - - 6m 12m 6m 1Bm - - 2,00 5,000 2,200 5,500
Project Manager - - 13m 19m 13m 19m - - 2,00 5,000 2,200 5,500
Systems Administrator - - 8m 15m 8m 15m - - 4,000 6,000 4,000 6,000
Non-Banking

Application Support - - 5.5m 9m 5.5m 9m - - 1,800 3,500 2,000 3,500
Database Administrator - - 5m 13m 5m 1B3m - - 3,000 5,000 3,000 5,500
DevOps Engineer - - 6m 14m 6m 14.5m - - 3,000 7,100 3,000 7,100

Information Security - - 5m 15m 5m 16m - - 3,000 9,000 3,000 7,000
Infrastructure Manager - - om 18m om 18m - - 4,000 5,800 4,000 6,000
Program Manager - - 10m 18m 10m 18m - - 3,000 7,100 3,000 7,500

Project Management Officer - - 6m 16m 6é6m 18m - - 1,800 6,300 2,500 6,500
Project Manager - - 7m 16m 7m 18m - - 2,00 5,000 2,200 5,500
UNIX Systems Administrator - - 10m 12m 10m 12m - - 4,200 5,200 4,200 5,200
Wintel Systems Administrator - - 8m 10m 8m 10m - - 4,200 5,000 4,200 5,000
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Robert—
—Walters

Africa | Australia | Belgium | Canada | Chile | Mainland China | France | Germany | Hong Kong | India | Indonesia | Ireland | Italy | Japan | Malaysia |
Mexico | Netherlands | New Zealand | Philippines | Portugal | Singapore | South Korea | Spain | Switzerland | Taiwan | Thailand | United Arab Emirates |
United Kingdom | United States | Vietnam.
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