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Monthly Market Update
September 2025

Trend Summary

- The global Applicant Tracking System (ATS) market was valued at USD 2.7 billion in 2024 and is
projected to grow to USD 5.7 billion by 2034, at a CAGR of 8.3%.

- Automated hiring assessments, used by over 90% of employers, enhance recruitment efficiency
but often favour analytical traits over creativity and emotional intelligence, potentially excluding
strong candidates.

- 68% of tech professionals distrust Al-driven hiring systems, citing a lack of transparency and
human oversight.

- Google is shifting back to in-person job interviews to combat rising Al-enabled cheating in virtual
hiring.

- GenAlis rapidly transforming the role of managers. Routine tasks such as monitoring progress,
reporting, and basic training are increasingly automated, freeing managers to focus on higher-
value responsibilities.

Highlights Overview

Market Data

1. HRog reports: full-time job monthly salary on increase to 288,951 yen, temp job hourly
wage at 1,565 yen.

2. Persol DODA job-to-applicant ratio increased to 2.42 MoM.

3. Thelatest MHLW job-to-applicant ratio is 1.22, the same MoM, Tokyo 1.68 & Osaka 1.22,
full-time 1.02.

4. Association of Job Information of Japan reports the number of job ads declined MoM
but increased YoY in July.

Market Trend

1. The global Applicant Tracking System (ATS) market was valued at USD 2.7 billion in
2024 and is projected to grow to USD 5.7 billion by 2034, at a CAGR of 8.3%.

2. 68% of tech professionals distrust Al-driven hiring systems, citing a lack of transparency
and human oversight.

3. Google s shifting back to in-person job interviews to combat rising Al-enabled cheating
in virtual hiring.

4. GenAlis rapidly transforming the role of managers.

West Japan Expansion

1. Many hotels, such as Hoshino Resort, Hilton LXR Hotels & Resorts, Royal Hotel, APA Hotel
& Resorts, are opening in Hiroshima to attract inbound tourists.

2. Hotte Holdings to leverage Korea's top-tier hotel know-how to expand Japan hotel
operations, plans to operate 20 hotels by 2034.

3. Taiwanese banks are opening a sub-branch in Osaka due to increasing inbound and
events like Expo and IR, as well as real estate investments.
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Market Data

HRog (HRog Co., Ltd.) reports Aug 2025 full-time employee average salary & vacancies.
Average salary is 288,951 yen, +0.11% (+328 yen) MoM, +1.95% (+5,514) YoY, with 292,268
vacancies, which is +0.76% (+2,201 jobs) MoM/ +3.55% (+10,023 jobs) YoY.

(E1] TET9RE Bi250 A DHER

300,000

290,000

AK(A)

280,000

270,000

U\ SN SN S SN SO SUA SN AT SN SPN SPA SRPN SR\ SN S TN S SUN SN S S\ SN o
WS N N NN N

A M R @}_‘& < hﬁ% @ét @?& AN 6{,;& 6{:;& @E;#: Gt;&

BT Y
Pl
oV P Gl
PSS R S LS

D

(2] FERAR BiA250 HOHERE

400,000
300,000

200,000

KAL)

100,000

SRS P O S
S 5] %] %] oV A oV v SV U 2\ 4 b 4 . W\ o ol oV ¥ i ¥ X
FFFE IS I PP TIPS S

2025F8HEDIEHETFHAL - RABLA—F [ XSt o0y o



https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-308/
https://hrog.co.jp/news/entry-308/
https://hrog.co.jp/news/entry-308/
https://hrog.co.jp/news/entry-308/
https://hrog.co.jp/news/entry-308/
https://hrog.co.jp/news/entry-308/

Robert—
—Woalters

Market Highlights

September 2025

Market Data

HRog (HRog Co., Ltd.) reports Aug 2025 temp staff averages wage & vacancies. Average
wage is 1,565 yen, -0.51% (-8 yen) MoM, +2.02% (+31yen) YoY, with 275,735 vacancies, which
is -5.31% (-15,470 jobs) MoM/ +2.14% (+5,786 jobs) YoY.
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July Persol DODA job-to-applicant ratio is 2.42, +0.09 pt MoM. Vacancies +0.4% MoM/-0.1%
YoY, job seekers -3.3% MoM/+13.0% YoY. Job postings increased in the manufacturing and
consulting industries, as well as in construction/real estate specialists and ICT Engineers.
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(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)
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Top items from left: Job to applicant, MoM, YoY, number of vacancies MoM, number of job
seekers MoM.

Left table: By sector breakdown: total, ICT, Media, FS, Medical, Manufacturing, Trading
firm, retail/distribution, leisure/dining, energy, construction/real estate, Consulting, HR
services, others.

Right table: by job type breakdown: total, sales, planning/management, engineer (ICT),
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist
(construction/real estate), specialist (consulting/FS), creator, sales/services,
administration/assistant, others.

Breakdown by industry and by job _[ERESK AfE#] doda (Ta—4) 3
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LATEST MHLW JOB-TO-APPLICANT
RATIO - AS OF JULY 2025

Total
1.22 National Full time
0.00 MoM iVt P13
Tokyo Osaka

METI Job to applicant ratio is 1.22, the same MoM. New open job ratio is 2.17, -0.01 pt MoM.
Perm1.02, the same MoM, Tokyo: 1.68, -0.02 pt MoM, and Osaka: 1.22, +0.01 MoM.

In July, the unemployment rate dropped to 2.3%, down 0.2 pt, marking the 15t decline in five
months. Wage increases and improved working conditions are making workers more
cautious about changing jobs. Automation and labour-saving investments (like self-check-in
machines in hotels) are slowing job growth. Some industries are shifting to flexible work
models like spot work. 7B DE R AfEE1.226F, BIALEIELY SRASBUT - BARREH
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Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: monthly trend for the latest 12 months, Unit: 10,000 people.
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Zenkyukyo (the Association of Job Information of Japan) reports the number of job ads in

July totalled 2,253,532 jobs -5.4% MoM and +0.4% YoY. Since 2024 H2, job ads hovered in
the high 2 million range, but in 2025, they’ve shifted to the low 2 million range. Although still
above the previous year, the number has been declining since April 2025.
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From top: total, admin, shop sales, IT engineer, transport/machine operation, sales,
transport/cleaning/packing, services (waitering), specialist (childcare
workers/teachers/lecturers/instructors), production process, construction/mining.
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Full-time job ads
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From top: total, admin, IT engineer, transport/machine operation, sales, construction/mining,
shop sales, specialist (technical/research), production process, specialist (medical/welfare),
services (waitering).
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Market trend

The global Applicant Tracking System (ATS) market was valued at USD 2.7 billion in 2024
and is projected to grow to USD 5.7 billion by 2034, at a CAGR of 8.3%. This growth is driven
by the increasing adoption of Al and automation in recruitment, along with rising demand for
centralized platforms that unify sourcing, tracking, and communication. Organizations are
seeking integrated solutions to overcome inefficiencies of fragmented systems. North
America leads adoption, while Asia-Pacific shows rapid expansion.

Applicant Tracking System Market Size, Forecasts 2025-20347

Applicant Tracking System Market, By Deployment Mode, 2022-2034, (USD Billion)

2‘46 ! 2I66 I I I I I I | I | |
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H Cloud ™ On-premise M Hybrid

Source: www.gminsights.com

Avutomated hiring assessments, used by over 90% of employers, enhance recruitment
efficiency but often favour analytical traits over creativity and emotionalintelligence,
potentially excluding strong candidates. These systems can also create accessibility
challenges, prolong hiring timelines, and introduce bias. As a result, experts advocate for
more inclusive and balanced approaches—such as hybrid assessments, clearer
communication, and validation of job-relevant skills—to ensure fairer outcomes and better
candidate experiences.

The Impact Of Hiring Assessments On Job Seekers In The Hiring Process?
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68% of tech professionals distrust Al-driven hiring systems, citing a lack of transparency
and human oversight. Nearly 30% are considering leaving the tech industry, with women
disproportionately affected. 92% believe qualified candidates are overlooked due to keyword
bias, and 78% feel pressured to exaggerate qualifications. Dice reports that the issue isn‘t Al
itself, but how it's deployed. Hybrid models combining Al with human decision-making earn
significantly more trust, highlighting the need for fairer, more transparent recruitment
practices. The Al Trust Gap - The Trust Gap in Tech Hiring 20257

\

8% g 14%
prof:s(;/(;:r:;ﬁ::'ust ?6% o tfcth t 14% of tech
professionals trus b
fully human-driven hybrid (AI + human) professionals trust fully

i AI-driven processes
hiring processes approaches

Googleis shifting back to in-person job interviews to combat rising Al-enabled cheating in
virtual hiring. CEO Sundar Pichai supports a hybrid model, citing benefits for both recruiters
and candidates. The move follows concerns over tools like Interview Coder, which help
applicants cheat during online assessments. Google’s VP of recruiting acknowledged the
challenge, noting that while virtual interviews are faster, they pose risks. Other companies like
Deloitte and Amazon are also reconsidering remote hiring practices amid growing Al misuse.
Al can't ace your interview anymore: Google to bring back in-person hiring | Company News -
Business Standard™©
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GenAl is rapidly transforming the role of managers. Routine tasks such as monitoring
progress, reporting, and basic training are increasingly avtomated, freeing managers to
focus on higher-value responsibilities. This report reveals how Al shifts the manager’s role
toward performance management, motivation, and building a culture of continuous learning.
It also highlights the growing importance of change leadership, relationship-building, and
vision-setting. Far from replacing managers, Al redefines their impact—making human-
centered skills the true differentiator. Early adopters will gain a decisive advantage in talent
engagement and organizational performance. ZERAINE 2 5~ 3 ¥ — D& E| & SEHEN

Manager role expectations and time spent: Current & Future
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West Japan Expansion

Many hotels, such as Hoshino Resort, Hilton LXR Hotels & Resorts, Royal Hotel, APA Hotel &
Resorts, are opening in Hiroshima to attract inbound tourists.

JSk CAT VB SER 2 Y U iSRS BOECTEWN by F3IHIET - HARRFBIH

Hotte Holdings to leverage Korea'’s top-tier hotel know-how to expand Japan hotel
operations, plans to operate 20 hotels by 2034 in Nagoya, Fukuoka, Sapporo & Sendai,
besides the current Tokyo and Myoko, Niigata.

2 v 7HD, [ENKATA20H PR AME R EiEE T O RIEA - H ARG BT H

Taiwanese banks are opening a sub-branch in Osaka due to increasing inbound and events
like Expo and IR, as well as real estate investments.

* First Commercial Bank, a Taiwanese bank, has a Tokyo branch and just opened an Osaka
sub-branch in August, due to increasing tourism and real estate investments.
OSAKA SUB-BRANCH - Overseas Presence | First Bank'

* AMFC (Asia Money Fintech Company), a Taiwan fintech, has had an Osaka office since
2024.
https://amfc.com.tw/jp/™

+ CHB (Chang Hua Bank/#{t.$R81T) has had an Osaka sub-branch since 2024.
Chang Hwa Bank'®
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