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Trend Summary
- Estimating Asia’s exposure to US tariffs, Vietnam, Thailand, Malaysia, Singapore & South Korea, 
are the most affected, particularly in electronics & machinery.
- Japan ranked third worst among developed nations for working women in 2024, according to 
The Economist's glass-ceiling index 2025.
- The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities across various 
regions.
Gender inequality in Japan begins at the university entry level, influenced by biases in field 
selection, societal stereotypes, and family expectations. These influences shape high school 
students' choices and subsequently impact their career opportunities in business.

Highlights Overview

Market Data
1. HRog reports: monthly salary & vacancies on increase.
2. Persol DODA job-to-applicant ratio decreased to 2.74.
3. The latest MHLW job-to-applicant ratio is 1.26, Tokyo is 1.78 & Osaka is 1.23, and full-

time is 1.03.
4. Association of Job Information of Japan reports number of job ads increased MoM/YoY 

in January.

Market Trend
1. Estimating Asia’s exposure to US tariffs, Vietnam, Thailand, Malaysia, Singapore & 

South Korea, are the most affected, particularly in electronics & machinery.
2. Gender indexes: global comparison, prefectural comparison, and pre-work/university 

stage insight.
3. The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities 

across various regions.
4. Gender inequality in Japan begins at the university entry level, influenced by biases in 

field selection, societal stereotypes, and family expectations, which shape high school 
students' choices and subsequently impact their career opportunities in business.

West Japan Expansion
1. The Cambridge Innovation Center (US startup support) will open a new large hub in 

Fukuoka.
2. Dorsett Hospitality Internationale, a Hong Kong hotel, opened Dorsett by Agora Osaka 

Sakai in March.
3. Shiga's hospitality job market grows due to Kyoto's tourism overflow.
4. Kyoto University's Graduate School of Management launched a program to train female 

executives, aiming to increase women in top management roles to 30% by 2030.
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Market Data

HRog (HRog Co., Ltd.) reports Feb 2025 full-time employee averages salary & vacancies. 
Average salary is 285,138 yen, -0.06% (-168 yen) MoM, +2.82% (+7,814 yen) YoY with 285,986 
vacancies which is +0.44% (+1,249 jobs) MoM/ +2.45% (+6,848 jobs) YoY.

2025年2月度の正社員平均月給・求人数レポート | 株式会社フロッグ1

https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-221/
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Market Data

HRog (HRog Co., Ltd.) reports Feb 2025 temp staff averages wage & vacancies. Average 
wage is 1,580 yen, +0.64% (+10 yen) MoM, +0.25% (+4 yen) YoY with 355,319 vacancies which 
is +13.28% (+41,647 jobs) MoM/ -10.82% (-43,127 jobs) YoY.

2025年2月度の派遣平均月給・求人数レポート | 株式会社フロッグ2

https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-223/
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January Persol DODA job-to-applicant ratio is 2.74, -0.41 pt MoM/ -0.06 pt YoY. Vacancies 
at 99.4% MoM and 106.5% YoY, job seekers at 114.2% MoM/ 108.8% YoY. Job openings 
decreased slightly while job seekers increased. The consulting and energy sectors saw the 
highest job growth rates.

(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)

https://www.persol-career.co.jp/corporate/overview/
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Breakdown by industry and by job【転職求人倍率】doda（デューダ）3

Top items from left: job-to-applicant, MoM, YoY, number of vacancies MoM, number of job 
seekers MoM.
Left table: breakdown by sector: total, ICT, Media, FS, Medical, Manufacturing, Trading 
firm, retail/distribution, leisure/dining, energy, construction/real estate, Consulting, HR 
services, others 
Right table: breakdown by job type: total, sales, planning/management, engineer (ICT), 
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist 
(construction/real estate), specialist (consulting/FS), creator, sales/services, 
administration/assistant, and others.

https://doda.jp/guide/kyujin_bairitsu/
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一般職業紹介状況（令和7年1月分）について｜厚生労働省｜厚生労働省 (mhlw.go.jp)4

LATEST MHLW JOB-TO-APPLICANT 
RATIO – AS OF JANUARY 2024

Tokyo Osaka

Total 
National 
average

Full time1.26 1.03

1.78 1.23
+0.02 MoM 

+0.01 MoM 

-0.01 MoM 

+0.00 MoM 

Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: the monthly trend for the last 12 months, unit: 10,000 people.

https://www.mhlw.go.jp/stf/newpage_47705.html
https://www.mhlw.go.jp/stf/newpage_52677.html
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Breakdown by jobs (regular jobs excluding part-time jobs)



Market Highlights
March 2025

Zenkyukyo (the Association of Job Information of Japan) reports that the number of job ads 
in Jan totaled 2,659,377 jobs +2.9% MoM and +36.6% YoY. The trend showed a slight decline 
in May 2024, an increase from June to November, a decrease in December, and an increase 
in January 2025 with notable growth in transportation and machine operation jobs, while 
services (beauty) saw the largest decline.

From top: total, admin, IT engineer, shop sales, transport/machine operation, sales, 
Technical/research, transport/cleaning/packing, services (waitering), production process, 
medical/welfare.

https://www.zenkyukyo.or.jp/outline/outline/
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From top: total, admin, IT tech, transport/machine operation, sales, technical/research, 
shop sales, construction, production process, medical/welfare, transport/cleaning/packing.

Full-time job ads

調査発表/求人広告掲載件数 – 全国求人情報協会 (zenkyukyo.or.jp)5

https://www.zenkyukyo.or.jp/outline/research/
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Market trend

Estimating Asia’s exposure to US tariffs, Vietnam, Thailand, Malaysia, Singapore, and 
South Korea are the most affected, particularly in electronics and machinery. Trump has 
imposed new tariffs on China, Mexico, and Canada. The tariffs target sectors such as 
semiconductors, pharmaceuticals, steel, and aluminum.

Asian countries in the crosshairs of Trump‘s tariffs | Reuters 6

https://www.reuters.com/markets/asia/asian-countries-cross-hairs-trump-tariffs-2025-03-06/


Market Highlights
March 2025

Gender indexes: global comparison, prefectural comparison, and pre-work/university 
stage insight.
Japan ranked third worst among developed nations for working women in 2024, 
according to The Economist's glass-ceiling index The best places to be a working woman in 
2025 7. Despite improvements in education and board representation, gender pay gaps and 
low female political representation persist. Only 16% of Japanese lawmakers are women, a 
record high for the country. The survey highlighted that Japan and South Korea have 
generous paternity leave policies, but few new fathers take advantage of them. Overall, 
labor participation and career progression for women remain low.

Japan ranks 3rd worst place for working women in 2024 international ranking 8

Top 10 best countries for a working woman in 2025 9

https://www.economist.com/graphic-detail/2025/03/05/the-best-places-to-be-a-working-woman-in-2025
https://www.economist.com/graphic-detail/2025/03/05/the-best-places-to-be-a-working-woman-in-2025
https://english.kyodonews.net/news/2025/03/ddbce535faf7-japan-ranks-3rd-worst-place-for-working-women-in-2024-intl-ranking.html?phrase=gender&words=
https://indianexpress.com/article/trending/top-10-listing/glass-ceiling-index-top-10-best-countries-for-working-women-in-2025-9873670/
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The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities across 
various regions. 都道府県版ジェンダー・ギャップ指数10

*Access to 2025 data requires a subscription, but data from 2024 and earlier is available for 
display.
Efforts to improve gender equality include increasing female representation in disaster 
committees and revising policies based on women's feedback. However, disparities remain, 
particularly in regions like Yamanashi and Ehime.
Political Representation: Tokyo ranks first due to its high percentage of female politicians, 
while Yamanashi ranks last. 
Administrative Roles: Tottori leads in female administrative positions, reflecting long-term 
efforts to promote women, whereas Hokkaido ranks lowest.
Education: Tokushima tops the education sector with the smallest gender gap, while 
Hokkaido again ranks lowest.
Economic Participation: Kochi has the smallest gender wage gap, while Hokkaido has the 
largest.

「都道府県版ジェンダー・ギャップ指数」公表 | NHK | ジェンダー11

Gender inequality in Japan begins at the university entry level, influenced by biases in 
field selection, societal stereotypes, and family expectations, which shape high school 
students' choices and subsequently impact their career opportunities in business. Gender 
pap White Paper on university admission 大学進学のジェンダーギャップ白書12

highlights disparities in female student representation across various academic fields.
There are big disparities by prefecture for university enrolment. There are 3 prefectures 
where more than a 10-point difference, and 31 prefectures with a 5-point difference. Kyoto 
has the highest rate at 76.0%, while Miyazaki Prefecture has the lowest at 38.0%. This 
indicates a twofold difference between the highest and lowest rates. 

Compared to humanities departments, science and engineering departments have a lower 
percentage of female students. However, there are exceptions such as medicine, dentistry, 
and pharmacy. These fields are closely related to professions where individuals can obtain 
qualifications to work stably in the future, such as doctors, dentists, and pharmacists. In 
STEM fields, the percentage of women is particularly low. It is believed that stereotypes 
about academic fields, such as "women are not suited for science and engineering," have a 
significant impact on this disparity.

https://digital.kyodonews.jp/gender2025
https://www3.nhk.or.jp/news/html/20250308/k10014743041000.html
https://acrobat.adobe.com/id/urn:aaid:sc:ap:0923dc79-7a13-4928-9c26-d31f5a24625b
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To enhance the representation of women in engineering and scientific roles, companies can 
foster partnerships with educational institutions, encourage early interest in STEM careers, 
cultivate inclusive work environments, celebrate the achievements of women in STEM, 
provide retraining opportunities, and address unconscious biases.

From left: Male/Female university entrance rate by prefecture, Female ratio by discipline, 
and unconscious bias of what female/male are good at.



Market Highlights
March 2025

West Japan expansion

The Cambridge Innovation Center (US startup support) will open a new large hub in 
Fukuoka, accommodating up to 250 startups. The expansion aims to boost Fukuoka’s 
startup ecosystem.
サカナAI輩出の米CIC、福岡に大型支援拠点 最大250社 - 日本経済新聞13

Fukuoka appoints Alison Birch, COO of State Street Trust & Banking and leads its Fukuoka 
branch, as International Financial Advisor to attract global financial institutions and 
promote local startups
Fukuoka Appoints Alison Birch as International Financial Advisor | Fukuoka Now14

Dorsett Hospitality Internationale, a Hong Kong hotel, opened Dorsett by Agora Osaka 
Sakai in March. This is their 1st entry in Japan. 
Dorsett by Agora Osaka Sakai Set to Open its Doors this March | Macau Business15

Shiga's hospitality job market grows due to Kyoto's tourism overflow, boosting local 
employment and hotel revenues. Open hospitality jobs in Shiga in January increased by 6% 
YoY and 18% MoM. 
京都市のインバウンド客、滋賀県の宿泊業を潤す 1月求人6%増 - 日本経済新聞16

Kyoto University's Graduate School of Management launched a program to train female 
executives, aiming to increase women in top management roles to 30% by 2030. The 
program includes both online and in-person sessions, featuring lectures from industry 
experts and practical coaching to enhance leadership skills and promote diversity in 
decision-making.
京都大学経営管理大学院、経営層担う女性育成をめざす - 日本経済新聞17

More local prefectures address labor shortages, sending delegations to countries like 
Vietnam, and Myanmar. Miyazaki City is to tie up with Wiltec to hire foreign talents from 
Myanmar, a Kyushu consortium collaborating with Vietnam for semiconductor talents, and 
Kanazawa Chamber sending a delegation to Hanoi for talent discussions.
金沢商工会議所、7月にベトナム視察 外国人材確保へ - 日本経済新聞18

九州半導体企業、ベトナム人材に期待 視察団が現地訪問 - 日本経済新聞19

宮崎市、ウイルテックと連携 ミャンマーなどから人材 - 日本経済新聞20

https://www.nikkei.com/article/DGXZQOJC14B0J0U5A210C2000000/
https://www.fukuoka-now.com/en/news/fukuoka-appoints-alison-birch/
https://www.macaubusiness.com/dorsett-by-agora-osaka-sakai-set-to-open-its-doors-this-march/
https://www.nikkei.com/article/DGXZQOUF03A180T00C25A3000000/
https://www.nikkei.com/article/DGXZQOCD013O70R00C25A2000000/
https://www.nikkei.com/article/DGXZQOCC035600T00C25A3000000/
https://www.nikkei.com/article/DGXZQOGM17A9Y0X10C25A2000000/
https://www.nikkei.com/article/DGXZQOJC263XO0W5A220C2000000/?n_cid=kobetsu
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