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Trend Summary

- Estimating Asia’s exposure to US tariffs, Vietham, Thailand, Malaysia, Singapore & South Korea,
are the most affected, particularly in electronics & machinery.

- Japan ranked third worst among developed nations for working women in 2024, according to
The Economist's glass-ceiling index 2025.

- The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities across various
regions.

Gender inequality in Japan begins at the university entry level, influenced by biases in field
selection, societal stereotypes, and family expectations. These influences shape high school
students' choices and subsequently impact their career opportunities in business.

Highlights Overview

Market Data

1. HRogreports: monthly salary & vacancies on increase.

2. Persol DODA job-to-applicant ratio decreased to 2.74.

3. Thelatest MHLW job-to-applicant ratio is 1.26, Tokyo is 1.78 & Osaka is 1.23, and full-
timeis 1.03.

4. Association of Job Information of Japan reports number of job ads increased MoM/YoY

in January.

Market Trend

1. Estimating Asia’s exposure to US tariffs, Vietham, Thailand, Malaysia, Singapore &
South Koreaq, are the most affected, particularly in electronics & machinery.

2. Gender indexes: global comparison, prefectural comparison, and pre-work/university
stage insight.

3. The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities
ACross various regions.

4. Genderinequality in Japan begins at the university entry level, influenced by biases in
field selection, societal stereotypes, and family expectations, which shape high school
students' choices and subsequently impact their career opportunities in business.

West Japan Expansion

1. The Cambridge Innovation Center (US startup support) will open a new large hub in
Fukuoka.

2. Dorsett Hospitality Internationale, a Hong Kong hotel, opened Dorsett by Agora Osaka

Sakai in March.

Shiga's hospitality job market grows due to Kyoto's tourism overflow.

Kyoto University's Graduate School of Management launched a program to train female

executives, aiming to increase women in top management roles to 30% by 2030.

F




Robert—
—Woalters

Market Highlights

March 2025

Market Data

HRog (HRog Co., Ltd.) reports Feb 2025 full-time employee averages salary & vacancies.
Average salary is 285,138 yen, -0.06% (-168 yen) MoM, +2.82% (+7,814 yen) YoY with 285,986
vacancies which is +0.44% (+1,249 jobs) MoM/ +2.45% (+6,848 jobs) YoY.
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https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-221/
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Market Data

HRog (HRog Co., Ltd.) reports Feb 2025 temp staff averages wage & vacancies. Average
wage is 1,580 yen, +0.64% (+10 yen) MoM, +0.25% (+4 yen) YoY with 355,319 vacancies which
is +13.28% (+41,647 jobs) MoM/ -10.82% (-43,127 jobs) YoY.

1,600

1,550

T
2
# 1500
1,450
RYRYE X YR NI SR K e SR SR S PPN SRR S Y S S
& 0 50 0 g0 0 0 @20 oV ol g D g g g g g g S N 0 e
SV N A S e il A S S A A P O S O vf
D R S S S S L L L S A S S S S S, R LU S S
500,000
400,000
300,000
¥
& 200,000
-<
#
100,000

202552 EDIRETH A - RABMLAR— b [ AL oD v H2



https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-223/
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January Persol DODA job-to-applicant ratio is 2.74, -0.41 pt MoM/ -0.06 pt YoY. Vacancies
at 99.4% MoM and 106.5% YoY, job seekers at 114.2% MoM/ 108.8% YoY. Job openings
decreased slightly while job seekers increased. The consulting and energy sectors saw the
highest job growth rates.
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(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)


https://www.persol-career.co.jp/corporate/overview/
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Top items from left: job-to-applicant, MoM, YoY, number of vacancies MoM, number of job
seekers MoM.

Left table: breakdown by sector: total, ICT, Mediaq, FS, Medical, Manufacturing, Trading
firm, retail/distribution, leisure/dining, energy, construction/real estate, Consulting, HR
services, others

Right table: breakdown by job type: total, sales, planning/management, engineer (ICT),
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist
(construction/real estate), specialist (consulting/FS), creator, sales/services,
administration/assistant, and others.

Breakdown by industry and by job _[ERESK AfE#] doda (Ta—4) 3
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LATEST MHLW JOB-TO-APPLICANT
RATIO - AS OF JANUARY 2024
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Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: the monthly trend for the last 12 months, unit: 10,000 people.
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https://www.mhlw.go.jp/stf/newpage_47705.html
https://www.mhlw.go.jp/stf/newpage_52677.html

Robert—
—Woalters

Market Highlights
March 2025

2@t . . . . .
Breakdown by jobs (regular jobs excluding part-time jobs) m=rmr—r ETE
I— FHAL [EDRA |[FHRE [ADAE [GAAER |[BBAR [HERA [EBRA
i e
B AT 502, 337 | 1,398, 105 239, 784 1,081 712 102, 673 36. 220 2.09 1.29
EENREREE 2, 140 6, 057 1,154 5, 290 1, 007 99 1.85 1.14
B0 - RWrE RS 128, 314 369, 695 39,144 174,139 26, 350 5,959 3.28 2.12
WEHRE (FMR) 5, 431 15,850 1,225 6 212 997 136 4.43 2.55
WERKRE ERERO 3,845 11,327 2,745 12, 307 1,033 202 1.40 0.92
BE - X - AEE#HE 19, 496 51,321 1,941 8,029 1,737 396 10.04 7.14
EHLE - BERWE 18, 462 53, 064 4,845 30, 372 4,721 315 3.81 1.75
TOOHETE 2, 495 11,925 345 1,472 419 89 1.23 8.10
BT, WFER. EESE EFE 2,137 6, 170 479 1,915 120 42 4. 46 3.22
{20260, BhEEER, EEED 23, 366 64,573 1,600 25, 304 4,610 1,704 3.07 2.55
EfHERE 10, 153 28,219 2,306 8 M 1, 046 440 4.40 3.38
TOMORREREESE 6 102 19, 002 1.812 8, 223 1.015 331 3.37 2.31
HEWNEMBREESE 29, 428 82,443 6, 765 25, 502 5, 585 1.814 4.35 3.23
EWR, THA+— EER BREGEES 1,178 3, 350 3,232 21, 440 1,708 115 0. 36 0.16
T Dt F IR R 6, 221 16, 445 5, 849 25, 022 3, 359 375 1. 06 0. 66
ERNEE 53, 564 137,410 64,515 298, 137 86, 712 1,919 0.83 0. 46
—REBFHEE 36, 709 90, 366 53, 636 246, 653 68, 874 5,723 0.68 0.37
SREEMESE 4 824 13,128 4,769 22,109 7,291 174 1.01 0.59
SEMEEERES 4,097 11,507 1,485 6, 737 2,960 47 2.76 1.7
EX - -BREBUHES 5, 2562 14, 421 3,005 13,797 5,932 632 1.75 1.05
NEEHUEE 191 476 35 116 104 7 5. 46 4.10
e - BEEBEE 1,761 5, 467 372 1, 661 764 21 4.73 3.29
HIERMRRGES 130 2,045 1.213 1. 664 187 101 0.60 0.27
PSS 50, 210 143, 651 13.390 61,777 11,355 1,769 3.75 2.33
AaRaiEE 22,075 61,437 5,841 28,190 3,591 786 3.78 2.18
RIS ERES 1, 326 3,704 350 1, 564 263 46 3.79 2.37
EXmEHES 26, 809 78,510 7,199 32, 023 7. 501 937 3. 72 2. 45
H—EABERES 84, 329 237,238 21,178 87, 411 15,939 5,280 3.98 2m
FEETIFEY—EABRERES 53 164 42 145 29 4 1.26 1.13
MY —EABERES 38,073 109, 428 1,059 29,043 5, 461 2,51 5.39 n
BRESY—EABEHEEE 5 M7 15, 509 1,301 4, 561 1,969 610 4.39 3.40
EEEEY—EAREREE 6, 944 19,973 1,344 6, 322 531 164 5.17 3.16
HEMRELES 17,611 47,736 4,917 19,419 3,082 1,028 3.58 2. 46
BE - TR REESE 10, 391 29,763 3,497 14, 901 2,140 464 2.97 2.00
BEEE - ELSFEEA 1,145 2,940 1.072 4, 448 1,161 155 1.07 0. 66
TOMOY—ERBEREE 4,395 11. 725 1,946 8 572 1. 566 344 2.26 1.37
T ETEES 20, 312 54, 794 1. 880 1,254 2,618 904 10. 80 7.55
EHARGEEE 3. 885 9, 458 2,187 8,570 _1. 451 504 1.78 1.10 |
EEIEREE 56, 984 159, 499 21,060 90, 490 20, 427 5,653 2n 1.76
SEREHD - BREEE (EEESR) 1,136 3,282 793 2,97 410 115 1.43 1.10
EEREND - EREEE (EERAKAFTHR]) 2,130 6, 024 741 2,120 987 241 2.81 2.21
WA RN - BIREEE 678 1,853 430 1,878 224 54 1.58 0.99
R8s - MINEHEE (EEES) 12,297 35,229 3,837 15,097 4,241 1.203 3.20 2.33
HAshE - MINBREE (EEEAZERJ) 14,719 39, 567 5,140 22,219 7,434 2,208 2.86 1.78
WM EE 5, 543 16, 163 4,615 20, 403 2,308 606 1.20 0.79
WHER - SEEE 12,971 36, 227 1.815 1, 656 1,812 518 1.15 4.73
UaREREE (2R R) 1,093 2,840 519 2,197 533 130 21 1.29
HUEREREE (RBRESERQ) 1,260 3, 467 464 1,855 m 191 2.72 1.87
WHEEREE 810 2,432 391 1,803 4217 97 2.07 1.35
SEREE - SEELMERUEESE 4, 347 12, 415 2,315 11, 631 1.274 290 1.88 1.07
|82 - BmEGEEES 37,110 102,138 10,722 41, 286 9,732 3,212 3.52 2.47
BHEEGEE 25 100 34 128 12 2 0.74 0.78
EEEEEHES 29, 594 78,955 1,310 26, 646 6, 815 2,467 4.05 2.96
faff - T HEEREEE 41 113 37 129 17 4 .1 0. 88
TOMOEBEEES 2,313 5,991 1,582 6, 480 1,011 233 1.46 0.92
EE - B EE 5 737 16. 979 1.759 7. 903 1.877 506 3.26 2.15
B RERSE 38, 468 108, 459 4,795 18, 367 3, 663 1.517 8.02 5.01
PERSATERESE 6, 578 18,976 580 2,108 348 177 11.34 9.00
BEEUEE (REBAIEMEEERO 10,914 29, 660 1,520 5, 593 1,072 432 1.18 5.30
BERIEUESE 6, 816 19,379 1,125 5,070 858 291 6. 06 3.82
TRERUEE 14, 069 40,124 1,553 5,536 1, 355 609 9.06 1.25
ERuEE 91 320 17 60 30 8 5.35 5.33
B - AR - QEERES 26, 421 69, 706 18, 453 06, 634 13,419 3,404 1.43 0.72
EREEE 14,207 38,017 8,093 33, 422 6, 834 1,671 1.76 1.14
AR EE 5, 803 14, 688 2,332 13, 568 2,674 760 2.49 1.08
AEHEHEE 980 2,592 502 2,325 686 177 1.95 n
TOHMDEE - B - OEEREE 5, 431 14, 409 1,526 47,319 3,225 196 0.72 0.30
41.306 | 191,757 - - 0.00 0.00
XS RACH -




Robert—
—Woalters

Market Highlights
March 2025

Zenkyukyo (the Association of Job Information of Japan) reports that the number of job ads
in Jan totaled 2,659,377 jobs +2.9% MoM and +36.6% YoY. The trend showed a slight decline
in May 2024, an increase from June to November, a decrease in December, and an increase
in January 2025 with notable growth in fransportation and machine operation jobs, while
services (beauty) saw the largest decline.
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From top: total, admin, IT engineer, shop sales, transport/machine operation, sales,
Technical/research, transport/cleaning/packing, services (waitering), production process,
medical/welfare.
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Full-time job ads
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Market trend

Estimating Asia’s exposure to US tariffs, Vietnam, Thailand, Malaysia, Singapore, and
South Korea are the most affected, particularly in electronics and machinery. Trump has
imposed new tariffs on China, Mexico, and Canada. The tariffs target sectors such as
semiconductors, pharmaceuticals, steel, and aluminum.

Asian countries' exports to the US as % of their GDP
2024 data in percentage
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Note: For countries where Q4 GDP data is not available (i.e, Hong Kong, India, South Korea and Australia), previous 4 quarters
rolling sum GDP data is used as a proxy for 2024 nominal GDP

3y Gaurav Dogra * Source: CEIC and Nomura Global Economics Breakdown of U.S.-bound exports by product category as a percentage of
total exports to the U.S
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Asian countries in the crosshairs of Trump's tariffs | Reuters®
EEBEBBEBEREBER



https://www.reuters.com/markets/asia/asian-countries-cross-hairs-trump-tariffs-2025-03-06/
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Gender indexes: global comparison, prefectural comparison, and pre-work/university
stage insight.

Japan ranked third worst among developed nations for working women in 2024,
according to The Economist's glass-ceiling index The best places to be a working woman in
20257. Despite improvements in education and board representation, gender pay gaps and
low female political representation persist. Only 16% of Japanese lawmakers are women, a
record high for the country. The survey highlighted that Japan and South Korea have
generous paternity leave policies, but few new fathers take advantage of them. Overall,
labor participation and career progression for women remain low.

Japan ranks 3rd worst place for working women in 2024 international ranking 8
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https://www.economist.com/graphic-detail/2025/03/05/the-best-places-to-be-a-working-woman-in-2025
https://www.economist.com/graphic-detail/2025/03/05/the-best-places-to-be-a-working-woman-in-2025
https://english.kyodonews.net/news/2025/03/ddbce535faf7-japan-ranks-3rd-worst-place-for-working-women-in-2024-intl-ranking.html?phrase=gender&words=
https://indianexpress.com/article/trending/top-10-listing/glass-ceiling-index-top-10-best-countries-for-working-women-in-2025-9873670/
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The 2025 Prefectural Gender Gap Index in Japan highlights significant disparities across
various regions. ZL BT B = > X — - £ v v THEHO

*Access to 2025 data requires a subscription, but data from 2024 and earlier is available for
display.

Efforts to improve gender equality include increasing female representation in disaster
committees and revising policies based on women's feedback. However, disparities remain,
particularly in regions like Yamanashi and Ehime.

Political Representation: Tokyo ranks first due to its high percentage of female politicians,
while Yamanashi ranks last.

Administrative Roles: Tottorileads in female administrative positions, reflecting long-term
efforts to promote women, whereas Hokkaido ranks lowest.

Education: Tokushima tops the education sector with the smallest gender gap, while
Hokkaido again ranks lowest.

Economic Participation: Kochi has the smallest gender wage gap, while Hokkaido has the
largest.

[FEFERY 2 X — - X v v 78] XK |INHK| Y = & ="

Gender inequality in Japan begins at the university entry level, influenced by biases in
field selection, societal stereotypes, and family expectations, which shape high school
students’' choices and subsequently impact their career opportunities in business. Gender
pap White Paper on university admission K= EF DY = v X —F v v THER

highlights disparities in female student representation across various academic fields.
There are big disparities by prefecture for university enrolment. There are 3 prefectures
where more than a 10-point difference, and 31 prefectures with a 5-point difference. Kyoto
has the highest rate at 76.0%, while Miyazaki Prefecture has the lowest at 38.0%. This
indicates a twofold difference between the highest and lowest rates.

Compared to humanities departments, science and engineering departments have a lower
percentage of female students. However, there are exceptions such as medicine, dentistry,
and pharmacy. These fields are closely related to professions where individuals can obtain
qualifications to work stably in the future, such as doctors, dentists, and pharmacists. In
STEM fields, the percentage of women is particularly low. It is believed that stereotypes
about academic fields, such as "women are not suited for science and engineering," have a
significant impact on this disparity.


https://digital.kyodonews.jp/gender2025
https://www3.nhk.or.jp/news/html/20250308/k10014743041000.html
https://acrobat.adobe.com/id/urn:aaid:sc:ap:0923dc79-7a13-4928-9c26-d31f5a24625b
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To enhance the representation of women in engineering and scientific roles, companies can
foster partnerships with educational institutions, encourage early interest in STEM careers,
cultivate inclusive work environments, celebrate the achievements of women in STEM,
provide retraining opportunities, and address unconscious biases.
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From left: Male/Female university entrance rate by prefecture, Female ratio by discipline,
and unconscious bias of what female/male are good at.
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West Japan expansion

The Cambridge Innovation Center (US startup support) will open a new large hub in
Fukuoka, accommodating up to 250 startups. The expansion aims to boost Fukuoka’s
startup ecosystem.

Y AFAIEHDAKCIC, BEICAKBISTEM L AR50t - H AR FHES

Fukuoka appoints Alison Birch, COO of State Street Trust & Banking and leads its Fukuoka
branch, as International Financial Advisor to attract global financial institutions and
promote local startups

Fukuoka Appoints Alison Birch as International Financial Advisor | Fukuoka Now™

Dorsett Hospitality Internationale, a Hong Kong hotel, opened Dorsett by Agora Osaka
Sakai in March. This is their 15t entry in Japan.
Dorsett by Agora Osaka Sakai Set to Open its Doors this March | Macau Business'™

Shiga's hospitality job market grows due to Kyoto's tourism overflow, boosting local
employment and hotel revenues. Open hospitality jobs in Shiga in January increased by 6%
YoY and 18% MoM.

REHDA T PR, HEEOEREZ MY 1HRA6KE - BARRAHE"

Kyoto University's Graduate School of Management launched a program to train female
executives, aiming to increase women in top management roles to 30% by 2030. The
program includes both online and in-person sessions, featuring lectures from industry
experts and practical coaching to enhance leadership skills and promote diversity in
decision-making.

FEALREZEERF b, REEE S AEBEReH S - QAR AHE

More local prefectures address labor shortages, sending delegations to countries like
Vietnam, and Myanmar. Miyazaki City is to tie up with Wiltec to hire foreign talents from
Myanmar, a Kyushu consortium collaborating with Vietnam for semiconductor talents, and
Kanazawa Chamber sending a delegation to Hanoi for talent discussions.

TRETRFEM, THICN b F LRE AEAMER - B A FHES

JUNFEEPE, N F LAAMICHT BREADVRMEHM - B AR
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https://www.nikkei.com/article/DGXZQOJC14B0J0U5A210C2000000/
https://www.fukuoka-now.com/en/news/fukuoka-appoints-alison-birch/
https://www.macaubusiness.com/dorsett-by-agora-osaka-sakai-set-to-open-its-doors-this-march/
https://www.nikkei.com/article/DGXZQOUF03A180T00C25A3000000/
https://www.nikkei.com/article/DGXZQOCD013O70R00C25A2000000/
https://www.nikkei.com/article/DGXZQOCC035600T00C25A3000000/
https://www.nikkei.com/article/DGXZQOGM17A9Y0X10C25A2000000/
https://www.nikkei.com/article/DGXZQOJC263XO0W5A220C2000000/?n_cid=kobetsu
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