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Trend Summary

- Nearly half of job seekers avoid companies with transfer policies, and 37.7% of employees
consider quitting due to unwanted transfers, with higher risks among young workers, women, and
high performers.

- Over half of employees who changed jobs in 2024 posted about their previous employers on
SNS, with mixed feedback impacting recruitment efforts

- MyNavi reports that 82.7% of students have used Al for jobs, doubling from two years ago. 66.6%
have used Al in job hunting.

Highlights Overview

Market Data

1. HRog reports: full-time job monthly salary on increase to 286,910 yen, temp job hourly
wage at 1,569 yen.

2. Persol DODA job-to-applicant ratio decreased to 2.36 MoM.

3. Thelatest MHLW job-to-applicant ratio is 1.26, +0.02pt, Tokyo 1.76 & Osaka 1.23, full
time 1.05.

4. Association of Job Information of Japan reports that the number of job ads declined
MoM but increased YoY in April.

Market Trend

1.  Nearly half of job seekers avoid companies with transfer policies.

2. Companies like Taisei Corporation and Suntory Holdings are increasing financial
support for job transfers.

3.  Over half of the employees who changed jobs in 2024 posted about their previous
employers on SNS, with mixed feedback impacting recruitment efforts.

4, 82.7% of students have used Al, doubling from two years ago. 66.6% have used Al in job

hunting.

West Japan Expansion

1. NTT Data announced a new data center in Osaka, set to begin operations in late 2025.

2. China Zhenzhen robotics startup firms participated in Shenzhen-Osaka Innovation
Collaboration Conference held in May 2025, during the Osaka Expo.

3. Prologis, US logistics/RE, plans to develop a large facility in Kyotanabe, Kyoto, adjacent
to their existing logistics center.

4. Hyatt Hotel, Andaz Nagoya, the first Andaz hotel in the Chubu region is expected to open
after 2034.
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Market Data

HRog (HRog Co., Ltd.) reports May 2025 full-time employee averages salary & vacancies.
The average salary is 286,910 yen, +0.18% (+525 yen) MoM, +1.69% (+4,768) YoY with 280,724
vacancies which is +0.25% (+698 jobs) MoM/ +4.25% (+11,443 jobs) YoY.
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https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-264/
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Market Data

HRog (HRog Co., Ltd.) reports April 2025 temp staff averages wage & vacancies. Average wage is
1,568 yen, -0.19% (-3 yen) MoM, +1.69% (+26 yen) YoY with 324,568 vacancies which is -10.42% (-
37,744 jobs) MoM/ +11.54% (+33,592 jobs) YoY.
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https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-266/

Robert—
—Woalters

Market Highlights
June 2025

April Persol DODA job-to-applicant ratio is 2.36, -0.15 pt MoM. Vacancies -0.6% MoM/+1.8%
YoY, job seekers +5.6% MoM/ +14.8% YoY. Job seekersincreased in retail, trading/recruitment,
and creators.
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(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)



https://www.persol-career.co.jp/corporate/overview/
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Left table: By sector breakdown: total, ICT, Media, FS, Medical, Manufacturing, Trading
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Right table: by job type breakdown: total, sales, planning/management, engineer (ICT),
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist
(construction/real estate), specialist (consulting/FS), creator, sales/services,
administration/assistant, others
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LATEST MHLW JOB-TO-APPLICANT
RATIO - AS OF APRIL 2025
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Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: monthly trend for latest 12 months, Unit 10,000 people.
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https://www.mhlw.go.jp/stf/newpage_47705.html
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Zenkyukyo (the Association of Job Information of Japan) reports that the number of job ads
in April totalled 2,613,154 jobs -5.0% MoM and +13.6% YoY.

In April 2025, the total number of job advertisements was 2,613,154, showing a 5.0%
decrease from the previous month but a 13.6% increase compared to the same month last
year, with a general trend of rising numbers in the first half of 2024 and maintaining over
2.5 million in the second half despite a dip in December.
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Full-time job ads
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Market trend

Nearly half of job seekers avoid companies with transfer policies. 37.7% of employees
consider quitting due to unwanted transfers.
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The risk of resignation due to unwanted job transfers is higher among young workers, women,
and high performers. Specifically, the intention to quit rather than accept an unwanted
transfer is notably high among men in their 20s, women aged 20-40, and high performers
with performance ratings of 8-10 on a scale of 0-10.
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The top conditions for accepting transfers include substantial monthly allowances and clear
explanations for the transfer. Companies that provide comprehensive support for employees'
career goals and health have lower levels of distrust. Employees who left due to transfers
indicated that comprehensive allowances, temporary course changes, and reflecting
personal preferences could have prevented their resignation. Shifting from company-led to
employee-led transfers, ensuring transparency and adequate compensation, and focusing on
career goals rather than special treatment for family situations, is recommended.
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https://rc.persol-group.co.jp/thinktank/data/transfer.html
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Companies like Taisei Corporation and Suntory Holdings are increasing financial support
for job transfers, with Taisei offering up to ¥1million and Suntory providing ¥500,000.
Orient Corporation is abolishing mandatory transfers, and JTB is implementing telework
options, all aiming to retain talent and address labour shortages.
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Over half of the employees who changed jobs in 2024 posted about their previous
employers on social media networks (SNS), with mixed feedback impacting recruitment
efforts. Companies are advised to improve employee engagement to mitigate negative
posts.

51.3% of employees who changed jobs in 2024 posted about their previous employers on
SNS, with the highest activity among those in their 20s (61.4%). 47.8% posted both positive
and negative content, while 43.4% posted only positive content. Negative posts were less
common.

65.9% of mid-career recruitment managers reported seeing negative posts about their
companies on SNS, affecting recruitment efforts. Over 40% of recruitment managers
regularly check SNS and review sites for inappropriate posts, adding to their workload.
Companies are advised to conduct regular satisfaction surveys and foster better
communication to reduce negative posts from former employees.
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82.7% of students have used Al, doubling from two years ago. 66.6% have used Al in job
hunting, according to a MyNavi survey. Most common use is for refining entry sheets
(68.8%), with the main reason being time-saving (62.6%). Student Opinions on Al in
Recruitment are Accepted for aptitude tests (49.8% agree) but not for interviews (47.5%

against). Students prefer face-to-face and web interviews, with a higher preference for
face-to-face final interviews.
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West Japan expansion

METI Kansai has published the 2025 version of Invest Kansai presentation in both English
and Japanese, summarising the attractiveness, business, and economic environment of the
Kansai region. "INVEST JAPAN, INVEST KANSAI"/METI-KANSAI'©

NTT Data announced a new data center in Osaka, set to begin operationsin late 2025. The
facility will feature advanced cooling systems and Al capabilities, supporting high-demand
services like cloud computing and Al applications, and will be part of the next-generation
IOWN communication infrastructure XK COH =707 —Z & X —DFEFRIZ OV T NTT
DATA GROUP"

Airtrunk, AUS, a data center, will expand the data center in Japan, currently setting up the
3rdDC,OSK. T—4 v ¥ —Dx7 r 77 CEQO [HAKRELIKM | - HARFHH?

JAKA Robotics, JAKA Robotics Chinese robotics _Fifi i 1425 A B A TR/A 7] set up a new
base in Toyohashi, Aichi Chinese robotics firm builds new base - Chinadaily.com.cn®™

China Zhenzhen robotics startup firms participated in Shenzhen-Osaka Innovation
Collaboration Conference held in May 2025, during the Osaka Expo. List of participant
companies: EHHISINEIE—F*

These companies are interested in expanding to Japan. KBk - B H i [E S Y 4 TR
EEi Y 4 —7 | OB HEX (7. J7#E), a Shenzhen-based startup support company, played
a key role in gathering over 30 Shenzhen startups in Japan for the event. HEX connects
startups with the Shenzhen government, local authorities, investors, and companies,
fostering international collaboration and innovation in the Greater Bay Area, which includes
Guangdong, Hong Kong, and Macau.

YR a AR > b, AAMEHNT v 2 RECGHENEREIC

Prologis, US logistics/RE, plans to develop a large facility in Kyotanabe, Kyoto, adjacent to
their existing logistics center. The new site, covering approximately 95,000 square meters,
may host logistics facilities or data centers, with construction expected to start around
2026-2027 and completion by 2028-2029. k7' v v A BRI R 12 KA fi gk
MRS T — X 2 2 — DM MEsf V7

Hyatt Newsroom - News Releases
Hyatt Hotel, Andaz Nagoya, the first Andaz hotel in the Chubu region is expected to open
after 2034. Hyatt Hotels Corporation'®
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