
Monthly Market Update
June 2025

Trend Summary

- Nearly half of job seekers avoid companies with transfer policies, and 37.7% of employees 
consider quitting due to unwanted transfers, with higher risks among young workers, women, and 
high performers.
- Over half of employees who changed jobs in 2024 posted about their previous employers on 
SNS, with mixed feedback impacting recruitment efforts 
- MyNavi reports that 82.7% of students have used AI for jobs, doubling from two years ago. 66.6% 
have used AI in job hunting. 

Highlights Overview

Market Data
1. HRog reports: full-time job monthly salary on increase to 286,910 yen, temp job hourly 

wage at 1,569 yen.
2. Persol DODA job-to-applicant ratio decreased to 2.36 MoM.
3. The latest MHLW job-to-applicant ratio is 1.26, +0.02pt, Tokyo 1.76 & Osaka 1.23, full 

time 1.05.
4. Association of Job Information of Japan reports that the number of job ads declined 

MoM but increased YoY in April.

Market Trend
1. Nearly half of job seekers avoid companies with transfer policies.
2. Companies like Taisei Corporation and Suntory Holdings are increasing financial 

support for job transfers.
3. Over half of the employees who changed jobs in 2024 posted about their previous 

employers on SNS, with mixed feedback impacting recruitment efforts. 
4. 82.7% of students have used AI, doubling from two years ago. 66.6% have used AI in job 

hunting.

West Japan Expansion
1. NTT Data announced a new data center in Osaka, set to begin operations in late 2025.
2. China Zhenzhen robotics startup firms participated in Shenzhen-Osaka Innovation 

Collaboration Conference held in May 2025, during the Osaka Expo.
3. Prologis, US logistics/RE, plans to develop a large facility in Kyotanabe, Kyoto, adjacent 

to their existing logistics center.
4. Hyatt Hotel, Andaz Nagoya, the first Andaz hotel in the Chubu region is expected to open 

after 2034.
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Market Data

HRog (HRog Co., Ltd.) reports May 2025 full-time employee averages salary & vacancies. 
The average salary is 286,910 yen, +0.18% (+525 yen) MoM, +1.69% (+4,768) YoY with 280,724 
vacancies which is +0.25% (+698 jobs) MoM/ +4.25% (+11,443 jobs) YoY.

2025年5月度の正社員平均月給・求人数レポート | 株式会社フロッグ1

https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-264/
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Market Data

HRog (HRog Co., Ltd.) reports April 2025 temp staff averages wage & vacancies. Average wage is 
1,568 yen, -0.19% (-3 yen) MoM, +1.69% (+26 yen) YoY with 324,568 vacancies which is -10.42% (-
37,744 jobs) MoM/ +11.54% (+33,592 jobs) YoY.

2025年5月度の派遣平均時給・求人数レポート | 株式会社フロッグ2

https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-266/
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April Persol DODA job-to-applicant ratio is 2.36, -0.15 pt MoM. Vacancies -0.6% MoM/+1.8% 
YoY, job seekers +5.6% MoM/ +14.8% YoY. Job seekers increased in retail, trading/recruitment, 
and creators. 

(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)

https://www.persol-career.co.jp/corporate/overview/
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Breakdown by industry and by job【転職求人倍率】doda（デューダ）3

Top items from left: Job to applicant, MoM, YoY, number of vacancies MoM, number of job 
seekers MoM 

Left table: By sector breakdown: total, ICT, Media, FS, Medical, Manufacturing, Trading 
firm, retail/distribution, leisure/dining, energy, construction/real estate, Consulting, HR 
services, others 

Right table: by job type breakdown: total, sales, planning/management, engineer (ICT), 
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist 
(construction/real estate), specialist (consulting/FS), creator, sales/services, 
administration/assistant, others

https://doda.jp/guide/kyujin_bairitsu/
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一般職業紹介状況（令和7年4月分）について｜厚生労働省｜厚生労働省 (mhlw.go.jp)4

LATEST MHLW JOB-TO-APPLICANT 
RATIO – AS OF APRIL 2025

Tokyo Osaka

Total 
National 
average

Full time1.26 1.05

1.79 1.23
+0.03 MoM 

+0.00 MoM 

+0.00 MoM 

+0.00 MoM 

Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: monthly trend for latest 12 months, Unit 10,000 people.

https://www.mhlw.go.jp/stf/newpage_47705.html
https://www.mhlw.go.jp/stf/newpage_58118.html
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Breakdown by jobs (regular jobs excluding part-time jobs)
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Zenkyukyo (the Association of Job Information of Japan) reports that the number of job ads 
in April totalled 2,613,154 jobs -5.0% MoM and +13.6% YoY.
In April 2025, the total number of job advertisements was 2,613,154, showing a 5.0% 
decrease from the previous month but a 13.6% increase compared to the same month last 
year, with a general trend of rising numbers in the first half of 2024 and maintaining over 
2.5 million in the second half despite a dip in December.

From top: total, admin, IT engineer, shop sales, transport/machine operation, sales, 
services (waitering), transport/cleaning/packing, specialist (childcare 
workers/teachers/lecturers/instructors), production process, specialist 
(technical/research).

https://www.zenkyukyo.or.jp/outline/outline/
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From top: total, admin, IT engineer, transport/machine operation, sales, shop sales, specialist 
(technical/research), construction, production process, specialist (medical/welfare), 
transport/cleaning/packing

Full-time job ads

調査発表/求人広告掲載件数 –全国求人情報協会 (zenkyukyo.or.jp)5

https://www.zenkyukyo.or.jp/outline/research/
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Market trend

Nearly half of job seekers avoid companies with transfer policies. 37.7% of employees 
consider quitting due to unwanted transfers.
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The risk of resignation due to unwanted job transfers is higher among young workers, women, 
and high performers. Specifically, the intention to quit rather than accept an unwanted 
transfer is notably high among men in their 20s, women aged 20-40, and high performers 
with performance ratings of 8-10 on a scale of 0-10.

The top conditions for accepting transfers include substantial monthly allowances and clear 
explanations for the transfer. Companies that provide comprehensive support for employees' 
career goals and health have lower levels of distrust. Employees who left due to transfers 
indicated that comprehensive allowances, temporary course changes, and reflecting 
personal preferences could have prevented their resignation. Shifting from company-led to 
employee-led transfers, ensuring transparency and adequate compensation, and focusing on 
career goals rather than special treatment for family situations, is recommended.
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転勤に関する定量調査 -パーソル総合研究所 6

https://rc.persol-group.co.jp/thinktank/data/transfer.html
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Companies like Taisei Corporation and Suntory Holdings are increasing financial support 
for job transfers, with Taisei offering up to ¥1 million and Suntory providing ¥500,000. 
Orient Corporation is abolishing mandatory transfers, and JTB is implementing telework 
options, all aiming to retain talent and address labour shortages.

「同意なき転勤」退職防げ 大成建設、最大100万円の一時金 -日本経済新聞7

https://www.nikkei.com/article/DGXZQOUC221G70S5A420C2000000/
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Over half of the employees who changed jobs in 2024 posted about their previous 
employers on social media networks (SNS), with mixed feedback impacting recruitment 
efforts. Companies are advised to improve employee engagement to mitigate negative 
posts.
51.3% of employees who changed jobs in 2024 posted about their previous employers on 
SNS, with the highest activity among those in their 20s (61.4%). 47.8% posted both positive 
and negative content, while 43.4% posted only positive content. Negative posts were less 
common.
65.9% of mid-career recruitment managers reported seeing negative posts about their 
companies on SNS, affecting recruitment efforts. Over 40% of recruitment managers 
regularly check SNS and review sites for inappropriate posts, adding to their workload. 
Companies are advised to conduct regular satisfaction surveys and foster better 
communication to reduce negative posts from former employees.
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2人に1人が退職後に投稿 SNS時代の転職者と企業の新たな関係性 | マイナビニュース8

https://news.mynavi.jp/article/20250528-3338668/
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82.7% of students have used AI, doubling from two years ago. 66.6% have used AI in job 
hunting, according to a MyNavi survey. Most common use is for refining entry sheets 
(68.8%), with the main reason being time-saving (62.6%). Student Opinions on AI in 
Recruitment are Accepted for aptitude tests (49.8% agree) but not for interviews (47.5% 
against). Students prefer face-to-face and web interviews, with a higher preference for 
face-to-face final interviews.
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「マイナビ 2026年卒大学生キャリア意向調査4月＜就職活動におけるAI利用について＞」
を発表 –株式会社マイナビ9

https://www.mynavi.jp/news/2025/05/post_49027.html
https://www.mynavi.jp/news/2025/05/post_49027.html
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West Japan expansion

METI Kansai has published the 2025 version of Invest Kansai presentation in both English 
and Japanese, summarising the attractiveness, business, and economic environment of the 
Kansai region. "INVEST JAPAN, INVEST KANSAI"/METI-KANSAI10

NTT Data announced a new data center in Osaka, set to begin operations in late 2025. The 
facility will feature advanced cooling systems and AI capabilities, supporting high-demand 
services like cloud computing and AI applications, and will be part of the next-generation 
IOWN communication infrastructure 大阪府での新たなデータセンターの建設について NTT 
DATA GROUP11

Airtrunk, AUS, a data center, will expand the data center in Japan, currently setting up the 
3rd DC, OSK1. データセンターのエアトランクCEO「日本投資1.3兆円」 -日本経済新聞12

JAKA Robotics, JAKA Robotics Chinese robotics 上海節卡機器人科技有限公司 set up a new 
base in Toyohashi, Aichi Chinese robotics firm builds new base - Chinadaily.com.cn13

China Zhenzhen robotics startup firms participated in Shenzhen-Osaka Innovation 
Collaboration Conference held in May 2025, during the Osaka Expo. List of participant 
companies: 深圳側参加企業一覧14

These companies are interested in expanding to Japan. 大阪・関西万博中国パビリオン「天
津市ウィーク」の開催15 HEX (立方匯), a Shenzhen-based startup support company, played 
a key role in gathering over 30 Shenzhen startups in Japan for the event. HEX connects 
startups with the Shenzhen government, local authorities, investors, and companies, 
fostering international collaboration and innovation in the Greater Bay Area, which includes 
Guangdong, Hong Kong, and Macau. 
深圳発ロボット企業、日本進出ラッシュ大阪万博が契機に16

Prologis, US logistics/RE, plans to develop a large facility in Kyotanabe, Kyoto, adjacent to 
their existing logistics center. The new site, covering approximately 95,000 square meters, 
may host logistics facilities or data centers, with construction expected to start around 
2026-2027 and completion by 2028-2029. 米プロロジス、京都府京田辺市に大型施設 物
流拠点やデータセンターが候補 17

Hyatt Newsroom - News Releases
Hyatt Hotel, Andaz Nagoya, the first Andaz hotel in the Chubu region is expected to open 
after 2034. Hyatt Hotels Corporation18

https://www.kansai.meti.go.jp/3-1toukou/invest_in_kansai/e_welcome_to_kansai.html
https://www.nttdata.com/global/ja/news/topics/2025/052700/
https://www.nttdata.com/global/ja/news/topics/2025/052700/
https://www.nikkei.com/article/DGXZQOUC01AW20R00C25A5000000/?n_cid=kobetsu
https://www.jaka.com/jp/index
https://global.chinadaily.com.cn/a/202504/30/WS68118172a310a04af22bd031.html
https://www.jc-web.or.jp/files/libs/7397/202504241534542145.pdf
https://www.jc-web.or.jp/pages/1878/
https://www.jc-web.or.jp/pages/1878/
https://36kr.jp/347677/
https://newsroom.hyatt.com/052625-Hyatt-Announces-Plans-for-Andaz-Nagoya
https://www.hyatt.com/en-US/home
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https://www.hyatt.com/en-US/home

	Slide 1: Monthly Market Update June 2025
	Slide 2: Market Highlights June 2025
	Slide 3: Market Highlights June 2025
	Slide 4: Market Highlights June 2025
	Slide 5: Market Highlights June 2025
	Slide 6: Market Highlights June 2025
	Slide 7: Market Highlights June 2025
	Slide 8: Market Highlights June 2025
	Slide 9: Market Highlights June 2025
	Slide 10: Market Highlights June 2025
	Slide 11: Market Highlights June 2025
	Slide 12: Market Highlights June 2025
	Slide 13: Market Highlights June 2025
	Slide 14: Market Highlights June 2025
	Slide 15: Market Highlights June 2025
	Slide 16: Market Highlights June 2025
	Slide 17: Market Highlights June 2025
	Slide 18: Market Highlights June 2025
	Slide 19: Market Highlights June 2025

