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Trend Summary

- World to add 170 million jobs by 2030, lose 92 million, resulting in a net growth of 78 million
jobs according to WEF.

- Japan’s business transformation is driven by trends such as an aging and declining
workforce, and advancements in Al and information processing technologies.

- In 2024 full-time job opportunities, especially from DODA and MyNavi, have increased, with
the average monthly salary rising to \285,180.

- In 2024 temporary jobs surged in March and April, with the average hourly wage up to \1,551.
- The World City Rankings 2024 Tokyo holds 3rd place for the 9th year and Osaka rises to 35th.

Highlights Overview

Market Data

1. HRogreports: monthly salary & vacancies on increase.

2. Persol DODA job-to-applicant ratio increased to 2.82.

3. Latest MHLW job-to-applicant ratio is 1.25, the same MoM, Tokyo is 1.76 & Osaka is 1.23,
and full-time is 1.01.

4. Association of Job Information of Japan reports number of jobs ads on increase YoY in
November.

Market Trend

1.  World to add 170 million jobs by 2030, lose 92 million.

2. Full-time jobs increased especially from DODA and MyNavi with average monthly
salary increased by \5,809, reaching \285,180.

3. Temporary jobs increased especially in March and April with average hourly wage +8
yen, reaching \1,551.

4. London tops the World City Rankings 2024, followed by New York. Tokyo holds 3rd
place for the 9th year, improving in cultural exchange and transportation.

West Japan Expansion

1. Taiwan plans to establish a service company in Kyushu to support high-tech expansion.

2. KDDI to build an Al data center in Sakai.

3. BYD, aleading Chinese electric vehicle (EV) manufacturer, opened its first dealership in
Shiga Prefecture, Japan.

4. The number of foreign residents in Okinawa has increased by 1.5 times in 2.5 years.
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Market Data

HRog (HRog Co., Ltd.) reports Dec 2024 full-time employee average salary & vacancies.
Average salary is 285,101 yen, +0.21% (+611 yen) MoM, +2.85% (+7,887 yen) YoY with 282,952
vacancies which are -1.79% (-5,153 jobs) MoM/ +9.26% (+23,977 jobs) YoY.
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https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-204/
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November Persol DODA job-to-applicant ratio is 2.82, +0.07 pt MoM/+0.06 pt YoY.
Vacancies at 96.5% MoM and 109.1% YoY, job seekers at 94.1% MoM/106.9% YoY. Both
vacancies & job seekers declined. Job seekers declined more than vacancies which led to an
increased job-to-applicant rate. The leisure and dining industry saw the highest MoM
increase in job openings, while consulting had the largest YoY increase. Among job types,
sales, and service roles saw the highest MoM increase, and engineering roles had the largest
YoY increase.
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https://www.persol-career.co.jp/corporate/overview/
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Top items from left: job-to-applicant, MoM, YoY, number of vacancies MoM, number of job
seekers MoM.

Left table: By sector breakdown: total, ICT, media, FS, medical, manufacturing, trading firm,
retail/distribution, leisure/dining, energy, construction/real estate, consulting, HR services,
and others.

Right table: by job type breakdown: total, sales, planning/management, engineer (ICT),
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist
(construction/real estate), specialist (consulting/FS), creator, sales/services, administrative
assistant, and others.

Breakdown by industry and by job _[EREK A{ZE#] doda (Ta—4) 2



https://doda.jp/guide/kyujin_bairitsu/
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LATEST MHLW JOB-TO-APPLICANT
RATIO - AS OF NOVEMBER 2024
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Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: the monthly trend for the last 12 months, unit: 10,000 people.
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https://www.mhlw.go.jp/stf/newpage_47705.html
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Zenkyukyo (the Association of Job Information of Japan) reports the number of job ads in
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November totalled 2,827,097 jobs +8.1% MoM, and +28.6% YoY. Technical and research roles
saw the highest increases, while financial and legal roles decreased. They report that they
identified some data issues, currently re-aggregating data for May to October 2024.
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From top: total, admin, IT engineer, shop sales, transport/machine operation,
Technical/research, sales, transport/cleaning/packing, services (waitering), production
process, medical/welfare.


https://www.zenkyukyo.or.jp/outline/outline/
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Market trend

World to add 170 million jobs by 2030, lose 92 million®

Job Growth and Decline: By 2030, 170 million jobs are expected to be created globally, while
92 million jobs will disappear, resulting in a net growth of 78 million jobs.

Fastest-Growing Jobs: Technology-related roles such as big data specialists, FinTech
engineers, and Al/machine learning specialists are expected to grow the most.
Fastest-Declining Jobs: Roles like postal service clerks, bank tellers, and data entry clerks
are expected to decline the fastest.

Skills Gap: The skills gap is the most significant barrier to business transformation, cited by
63% of employers. Analytical thinking, resilience, flexibility, and leadership are the top core
skills needed.

Survey Details: The report is based on a survey of over 1,000 companies worldwide,
representing 14.1 million employees.

Japan’s business transformation is driven by trends such as an aging and declining
workforce, and advancements in Al and information processing technologies. However,
barriers to this transformation include organisational culture, resistance to change, and
challenges in attracting talent to the industry. The full report is available

here: WEF_Future_of Jobs_Report 2025.pdf°. Japan section is on pages 158-159.

Trend outlook

Macrotrends driving business transformation
Share of organizations surveyed that identified this trend as likely to drive transformation in their organization

Economy [l Global
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prices or inflation I so% populations [
Increased efforts and 499, Stricter anti-trust and competition 14%
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https://www.staffingindustry.com/news/global-daily-news/world-to-add-170-million-jobs-by-2030-lose-92-million
https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
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Technology trends

Technology trends driving business transformation

Share of organizations surve s transformation

=d that identify the technology trend as likely to drive busir
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Talent trend
Transformation barriers . )
; o ) . Share of respondents who expect their talent availability to improve or worsen in five years
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HRog 2024 hiring trend summary report

Full-time jobs increased especially from DODA and MyNavi with average monthly salary
increased by \5,809, reaching \285,180. Top job categories: Sales/Administration,
Electrical/Mechanical, IT Engineers.

RAG#HER
doda,type, T ¥, 7 o [
350,000
340,000
330,000
320,000
310,000
300,000
2024101101 2024/03/01 2024/05/01 2024/07/01 2024/09/01 2024111101
20y
HRo6
FHRKER
dodatype, T, 7 17 MK
¥290,000
¥285,000
¥280,000
¥275,000
270,000
2024/01/01 2024/03/01 2024/05/01 2024/07/01 2024/09/01 20241101
704
HRog
BEER - RABEMS¥27 (E#R) WBHER - AfEm> 2 (E4#A)
2024/01/01—2024/12/02 2024/01/01—-2024/12/02

W | EmmemwE | 81,5608 | 93728f | +12,1684 1o ‘ " \ 249,592 ‘ 263,921 \ +14,329M

24 ‘ BERFMREDE ‘ 14,7164 ‘ 22,685# ‘ +7,9698 26 ‘ ey ‘ 286,371M ‘ 296,125M ‘ +9,754M

3 ‘nzw:wmgﬁm‘ 53,8021 ‘ 56,6284 ‘ +2,826# 3% ‘ RFERY—ER ‘ 245,920 ‘ 254,843 ‘ +8,923M

afu ‘ REMEEH—ER ‘ 6,2534 ‘ 8,825 ‘ +2,572# afi ‘ BB/ AITHRILE— ‘ 265,718M ‘ 274,094 ‘ +8,376H

54 ‘ BETHMERIRS ‘ 14,9794 ‘ 17,4384 ‘ +2,4594 5{i ‘ BREBICEEE ‘ 284,810 ‘ 292,291 ‘ +7,481H
HR&G HRog



Robert—
—Woalters

Market Highlights

January 2025

Temporary jobs increased especially in March and April with average hourly wage +8 yen,
reaching \1,551. Top job categories: Sales/Administration, Healthcare, Manufacturing.
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London tops the World City Rankings 2024, followed by New York. Tokyo holds 3rd place for
the 9th year, improving in cultural exchange and transportation. Osaka rises to 35th,
benefiting from better transportation and living conditions ahead of the 2025 World Expo.

10) London
2(2) New York
3(3) Tokyo
4(4) Paris
5(5) Singapore
35(37) Osaka
42(42) Fukuoka
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West Japan expansion

Taiwan plans to establish a service company in Kyushu to support high-tech expansion,
focusing on semiconductors. Potential locations include Fukuoka and Kumamoto. This
initiative aims to secure land and promote Japan-Taiwan cooperation. TSMC and ASE have
already made significant investments in the region.

Taiwan to set up service company in Japan's Kyushu: economics minister - Taipei Times ?

aE N AT IREOAMNEHEZXE REICH SRS - B AR FAHED

KDDI to build an Al data center in Sakai. Sharp and KDDI have agreed to build an Al data
center on Sharp’s halted LCD plant site in Sakai, Osaka Prefecture. Construction will start
within fiscal 2024, with operations beginning in fiscal 2025. Initially, the Data section and
Super Micro Computer were involved, but they have since withdrawn. The project aims to
repurpose the site, which ceased operations in August, for advanced Al applications. Sharp
is also in talks with SoftBank for another data center on the same site.

KDDI to build Al data center on Sharp's LCD plant site - The Japan Times "

BYD, a leading Chinese electric vehicle (EV) manufacturer, opened its first dealership in
Shiga Prefecture, Japan. The new store, operated by Liberty, will sell models like the ATTO3
SUV. BYD aims to expand to all 47 prefectures, with plans for additional stores in Kyoto
within the year.

FREBYD, #EEIC1SHE EVIHRKXF - ARARER

The number of foreign residents in Okinawa has increased by 1.5 times in 2.5 years,
driven by employment in the hospitality industry.
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