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February 2025

Trend Summary

* The latest BOJ quarterly survey TANKAN indicates that employment conditions remain tight.

* The Association of Job Information forecasts the hiring of full-time and part-time workers to
increase in the next three months based on the job advertisement trend.

* Average hourly wage for temporary workers in the major three areas, Tokyo, Nagoya & Osaka
regions, rose by 1.1% to 1,702 yen in December 2024.

* Population move in Japan, Tokyo recorded a net inflow of 79,285 people in 2024, marking the
third consecutive year of increase.

Highlights Overview

Market Data

1. HRogreports: monthly salary & vacancies on increase.

2. Persol DODA job-to-applicant ratio increased to 3.15.

3. Thelatest MHLW job-to-applicant ratio is 1.25, the same MoM, Tokyo is 1.76 & Osaka is
1.24, and full-time is 1.03.

4. Association of Job Information of Japan reports that the number of job ads decreased
MoM in December while it increased YoY.

5. 2024 Q4 Average monthly salary on job advertisement was 245,305 yen, +1.0% from Q3,
2.6% YoY.

Market Trend

1.  TANKAN (Summary) December 2024 quarterly survey by BOJ indicates that
employment conditions remain tight.

2. The average hourly wage for temporary workers in major metropolitan areas, Tokyo,
Nagoya, and Osaka regions, rose by 1.1% to0 1,702 yen in December 2024.

3.  Zenkyukyo, Association of Job Information reports that hiring motivation of companies
for both full-time employees and part-time/temporary workers is on the rise.

4, Population move in Japan, Tokyo recorded a net inflow of 79,285 people in 2024,
marking the third consecutive year of increase.

West Japan Expansion

1. CapitaLand, plans to invest 109 billion yen in a new data centre in Osaka.

2. UK startup Transreport is collaborating with Hankyu Railway to introduce a web-based
assistance reservation system for disabled and elderly passengers at 87 stations.

3. Junglia theme park in Okinawa will open on July 25, 2025.

4. Patentixis leading a project establishing a major semiconductor manufacturing hub
around Lake Biwa.
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Market Data

HRog (HRog Co., Ltd.) reports Jan 2025 full-time employee average salary & vacancies.
Average salary is 285,306 yen, +0.07% (+205 yen) MoM, +3.01% (+8,338 yen) YoY with
284,737 vacancies which is +0.63% (+1,784 jobs) MoM/ +8.26% (+21,723 jobs) YoY.

290,000

285,000

280,000

275,000

A#(A)

270,000

265,000

300,000

200,000

RAB(H

100,000

I P S S SRS RO RURC S S S Rt P RIS SO O S

I N

R A S R, W e N
S P Ll | | | S | L | e L e
) ,9 ,9 ,ﬁ n& aﬁ n& a§ ﬁg' o b a&

v
T
A iy h o
D ol e o L
PSS S 5

20251 HEQIEHEFEHAH - RABLA—F | HKASH 7OV 5]



https://hrog.co.jp/company/
https://hrog.co.jp/news/entry-212/
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December Persol DODA job-to-applicant ratio is 3.15, +0.33 pt MoM/ -0.07 pt YoY.
Vacancies at 96.5% MoM and 105.9% YoY, job seekers at 89.0% MoM/108.4% YoY. Both
vacancies & job seekers declined, job seekers declined more than vacancies which led to an
increased job-to-applicant rate. The HR services and leisure/dining sectors saw the highest
increase in job openings. The chemical/food specialists and sales/services roles experienced
the most significant growth in job openings.
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(Red: job-to-applicant ratio, pale blue: number of vacancies, blue: number of job seekers)


https://www.persol-career.co.jp/corporate/overview/
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Top items from left: job-to-applicant, MoM, YoY, number of vacancies MoM, number of job

seekers MoM.

Left table: By sector breakdown: total, ICT, media, FS, medical, manufacturing, trading firm,
retail/distribution, leisure/dining, energy, construction/real estate, consulting, HR services,
and others.
Right table: by job type breakdown: total, sales, planning/management, engineer (ICT),
engineer (mechatronics), specialist (medical), specialist (chemical/food), specialist
(construction/real estate), specialist (consulting/FS), creator, sales/services,
administration/assistant, and others.

Breakdown by industry and by job _[ERESK AfE#] doda (Ta—4) 2



https://doda.jp/guide/kyujin_bairitsu/
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LATEST MHLW JOB-TO-APPLICANT
RATIO - AS OF DECEMBER 2024
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Line: job-to-applicant ratio, blue: number of vacancies, pale blue: number of job seekers,
Left: annual trend, right: the monthly trend for the last 12 months, unit: 10,000 people.

The 2024 average job-to-applicant ratio is 1.25, -0.06 pt compared to 2023.

— B ERNKR (SHeFERAD) 1220 T | BEEFHEE | EA 7 EHE (mhlw.go.jp)3



https://www.mhlw.go.jp/stf/newpage_47705.html
https://www.mhlw.go.jp/stf/newpage_49776.html
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Zenkyukyo (the Association of Job Information of Japan) reports the number of job ads in
Dec totalled 2,583,212 jobs -8.6% MoM, and +20.6% YoY. While job ads increased from June
to November, they decreased in December. Financial/legal specialists saw the highest
month-on-month increase, while technical/research specialists saw the largest decrease.
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From top: total, admin, IT engineer, shop sales, transport/machine operation,
Technical/research, sales, transport/cleaning/packing, production process, services, and
medical/welfare.
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Full-time job ads
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2024 Q4 Top 10 average monthly salary for full-time and part-time/temp roles

Full-Time Employees: Average monthly salary was 245,305 yen (up 1.0% from the previous
period and 2.6% year-on-year).

Full-time monthly salaries by jobs: top 10 rankings.
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BAERESKALESBEES - 2ERAERBS (zenkyukyo.or.jp)*
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Market trend

TANKAN (Summary) December 20245 quarterly survey by BOJ indicates that employment
conditions remain tight. The diffusion index (DI) for employment conditions, which
measures the balance between “excessive employment” and “insufficient employment”
shows a continued trend of insufficient employment across all industries.
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The average hourly wage for temporary workers in major metropolitan areas, Tokyo,
Nagoya, and Osaka regions, rose by 1.1% to 1,702 yen in December 2024. The wage in
major cities has stabilized in the 1,700-yen range. Expo 2025 in Osaka is driving demand for
temporary staff. And DX continues increasing, but labour shortages persist.
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https://www.boj.or.jp/en/statistics/tk/gaiyo/2021/tka2412.pdf
https://www.boj.or.jp/en/shttps:/www.nikkei.com/article/DGXZQOUB220L50S5A120C2000000/?type=group#gAAUmTIwMjUtMDEtMjJUMTk6MTU6MDArMDk6MDAwtatistics/tk/gaiyo/2021/tka2412.pdf
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The Zenkyukyo, Association of Job Information reports that hiring motivation of
companies for both full-time employees and part-time/temporary workers is on the rise,
overall increase expected in the next three months, especially for full-time positions.

=z - IEttE
RABMOIRE (2024.12) — TN [ S

s SIS - EREEE
100 ¢ !
@ |

80 |

70 b

&0 |

50

w0 | A4 48.0 |

30 b

20 -
3 6 9 12 3 6 9 12 3 6 9 12 3 £ 9 12
2021 2022 2023 2024

F#H

FABROERTE (30BROBAH) R

B = L ]

100

80 ¢}

70 b

&0}

so |
40 |
30 |

20 =
3 E a 12 3 [} 9 12 3 & 9 12 3 X 9
2021 2022 2023 2024

Top: Current situation & bottom: 3-month forecast trend (black line: full-time, dashed line:
part-time, grey line: temp/outsourcing).

The survey evaluates companies’ hiring intentions every three months. Members of the
association, who are sales and editorial staff of job media, rate the hiring intentions on a
five-point scale based on their observations: High (+1.00), Slightly High (+0.75), Neutral
(Unchanged) (+0.50), Slightly Low (+0.25), Low (0.00).

Zenkyukyo number of job ad trends (Excel)?
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https://www.zenkyukyo.or.jp/wp/wp-content/uploads/2025/01/2024.12.xlsx
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Population move in Japan, Tokyo recorded a net inflow of 79,285 people in 2024, marking
the third consecutive year of increase. The increase is driven by young people moving to
Tokyo for education, jobs, and transfers. The Tokyo metropolitan area saw a net inflow of
135,843 people, while the Osaka metropolitan area had a net inflow of 2,679 people. Seven
prefectures, including Tokyo, Kanagawa, Saitama, Osaka, Chiba, Fukuoka, and Yamanashi,
experienced net inflows, while the remaining 40 prefectures saw net outflows. Hiroshima

had the highest net outflow with 10,711 people.

Net migration trend by prefecture
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West Japan expansion

CapitalLand, a Singaporean real estate investment group, plans to invest 109 billion yen in
a new data centre in Osaka. This is their first data centre project in Japan, with a planned
capacity of 50 megawatts. The project aims to expand its global digital infrastructure
portfolio, with completion expectedin several years. CapitaLand plans to integrate this
project into a future data centre investment fund, enhancing its geographic diversification
strategy.

FYERXRTVR KRTT =24 Z— 1000BAKE - HARKHE?

UK startup Transreport is collaborating with Hankyu Railway to introduce a web-based
assistance reservation system for disabled and elderly passengers at 87 stations. This is
the 15" implementation in Japan. Transreport’s app allows users to book assistance and
search routes, aiming to improve accessibility and efficiency, addressing rising demand and
labour shortages.
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Junglia theme park in Okinawa will open on July 25, 2025,
leveraging Okinawa’s strategic location, being within a
4-hour flight from many Asian countries, targeting the
market of the 2 billion population in Southeast Asia. The
park features unique attractions like dinosaur adventures
and hot air balloon rides. Ticket prices are set differently
for domestic and international visitors.
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Patentix, a startup from Ritsumeikan University, is EEMRDICHBARERNEE D

leading a project to establish a major semiconductor o, mHER )
manufacturing hub around Lake Biwa. They plan to mass- . V) =R
produce new substrates that significantly reduce power o E'(‘,?E%%*
loss. The project involves around 20 companies and aims to
create a comprehensive ecosystem for advanced
semiconductor production.
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