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WELCOME TO THE TWELFTH EDITION OF THE
ANNUAL ROBERT WALTERS GLOBAL SALARY
SURVEY. FIRST RELEASED IN 2000, THE SURVEY
IS THE MOST COMPREHENSIVE REVIEW OF
GLOBAL RECRUITMENT MARKET CONDITIONS
AND SALARY LEVELS AVAILABLE.

Compiled by our dedicated
research division, the Survey is
based on the analysis of permanent,
interim and contract placements
made across each of the Group’s
geographies and recruitment
disciplines during 2010.

Should you wish to discuss market
and salary information with one of
our specialist consultants, contact
details for each of our offices
across the globe can be found

on pages 411 and 412.

About Robert Walters
Robert Walters (LSE: RWA)
is one of the world’s leading
specialist professional
recruitment consultancies.

Through our global network of
offices spanning over 20 countries,
we manage the careers of the
highest-calibre professionals
across the fields of accounting
and finance, banking, human
resources, information technology,
legal and compliance, sales

and marketing, secretarial and
support, engineering and supply
chain and procurement.

Our unrivalled global client base
comprises leading blue-chip
multinationals and major financial
services organisations through

to SMEs, start-ups and the
public sector.

Our consultants are specialists in
their fields and, unlike the majority
of the recruitment industry,

work on a non-commission

basis. Our business is about the
building of long-term and trusted
relationships with both our clients
and candidates.

NOILONAOYULNI

Robert Walters Global Salary Survey 2011



The US economy improved during
2010 with encouraging signs of
recovery particularly evident in
the first half of the year. However,
the unemployment rate across the
US has remained at around 9.5%
for over 16 months; the longest
period of high unemployment
since recordkeeping began. Many
companies in the US attempted

to maintain productivity levels
with minimal resources in 2010,
and only approved hiring for
business-critical roles.

However, the US government
announced additional measures
to support the economy towards
the end of 2010, including
purchasing treasuries and
keeping interest rates low. This
action has resulted in cautious
optimism for the employment
market in 2011.

We expect to see arise in hiring
activity during the second half
of 2011 as the economic recovery
gains traction. Global growth,
technological advancement,
new government initiatives and
increasing consumer demand
will lead to higher employment
and economic prosperity. While
inflation remains low and the
hiring bias in favor of employers,
we do not see any significant
gains in overall compensation
levelsin 2011.

Robert Walters Global Salary Survey 2011
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USA

ACCOUNTING & FINANCE
COMMERCE & INDUSTRY

Our commerce division recruits permanent
and temporary finance and accounting
professionals at all levels, from junior
accounting assistants through to finance
directors and chief financial officers. The
division consists of specialist teams focusing
on specific industry sectors including

retail, advertising, media, pharmaceutical,
professional services and manufacturing.
Clients include Fortune 500 companies,
subsidiaries of global conglomerates and
publicly-listed companies, in addition to family
owned and operated boutiques.

Market Overview

Within the majority of industry sectors, we
witnessed substantial change and a reduction
in hiring levels for qualified accountants in

the first quarter of 2010. The technology and
telecoms sector saw a severe slowdown and,
as a result, experienced the least hiring activity.
The retail sector was the only exception as
consumer spending remained high resulting
in proportionally greater opportunities for
candidates.

ROLE

As 2010 progressed and stock prices and
business profits started to rise, demand for
candidates with highly technical skill sets
increased. Businesses were forced to adjust
after headcount reductions in 2009 and many
recruited for hybrid positions requiring classical
accounting and strategic financial background
experience. Companies that implemented
hiring freezes during 2009 typically received
approval to add necessary headcount in 2010.

Due to new compliance and regulatory
standards, CPA-qualified technical
accountants with experience in financial
reporting were in demand. However, the
volume of internal audit and compliance
opportunities within large corporate
businesses remained consistent as companies
sought to cut costs and drive profitability.
Towards the end of the year, more financial
planning-orientated and strategic finance roles
were released to the market as businesses
began to recover and positioned themselves
for future growth.

A number of organisations adjusted base
salaries to promote internal equality and a
sense of security to employees. Bonuses
were non-existent within commerce; however,
other non-monetary incentives (such as extra
holidays and title promotions) were offered.
Within the larger private and publicly-listed
businesses, salary grading systems were put
in place to provide transparency for existing
staff in their annual reviews and to add a
consistent approach when making job offers.

Outlook for 2011

We anticipate hiring levels to increase

in 2011 given the uplift in recruitment
activity witnessed towards the end of 2010.
Across the board businesses in the US

will undergo changes around financial
reporting and control, leading to demand
for finance and accounting talent. With the
impending transition of US GAAP to IFRS
and departments looking to gain ground
surrounding the implementation of more
robust financial systems, there will also be
demand for top finance and accounting talent
to assist with these changes.

PERMANENT
SALARY PER ANNUM $US

Manager/Vice President of Accounting Policy/Research

Manager - International Tax
Manager - Financial Reporting
Manager - Strategic Planning
Senior Tax Accountant

Cash Manager - Treasury
Senior Internal Audit
Accounting Manager
Financial Analyst

Accounting Supervisor
Accountant

NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
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2010 2011

$175 - 250k $175 - 250k
$175 - 250k $175 - 250k
$125 - 160k $125 - 160k
$110 - 165k $110 - 165k
$80 - 125k $80 - 125k
$80 - 125k $80 - 125k
$80 - 120k $80 - 120k
$80 - 110k $80 - 110k
$65 - 85k $65 - 85k
$60 - 80k $60 - 80k
$40 - 60k $40 - 60k



USA

FINANCIAL SERVICES ACCOUNTING AND OPERATIONS

Our New York financial services accounting
& operations team specialises in recruiting
accounting, finance and risk management
and operations roles on a permanent basis.
We provide recruitment solutions for financial
services institutions operating in all areas of
banking, brokerage, asset management and
capital markets.

Market Overview

We witnessed increased hiring levels in 2010
due to economic growth and a return in
consumer confidence. Most hiring took place
at the associate to VP level, with turnover at
the director/MD level relatively low. Candidates
with knowledge of the most up-to-date

rules and regulations (whether recent FAS
announcements or GAAP requirements) were
highly sought-after.

With a continuing focus on accurate
financial reporting, candidates with internal
controls/re-engineering/pricing skill sets
were in demand as many banks looked to
improve their infrastructure. Candidates with
exceptional business analysis skills were
also in high demand as firms analysed their
operating practices.

Hiring levels in the first half of the year were
strong as boutique banks capitalised on the
top talent available in the market, recruiting
candidates out of the larger banks, which in
turn created more opportunities within these
organisations as they sought to replace staff
who had left. As more firms offshored roles
to cut costs, recruitment within some niche
areas decreased leading to a slowdown in
hiring in some of the largest banks. Although
candidates were keen to move in 2010, they
were highly selective as a small element of
uncertainty remained in the market.

Company and role stability outweighed
compensation as key factors for candidates
when considering a career move. Candidates
salary expectations were down from previous

bullish years, although base salary rises in
the 10-15% range were more commonly
requested to compensate for the lack of pay
increases in 2009.

Outlook for 2011

As banks hired in significant volumes in 2010,
the outlook for 2011 is mixed as many firms
are expected to focus on critical hires for niche
areas at the start of the year. Implementation
of new banking regulations, such as the
Volcker Rule and Basel lll will affect hiring
practices across the financial services sector.
The need for candidates with strong regulatory
understanding will be essential as firms

seek to keep pace with the ever changing
landscape. We do not anticipate any increases
in bonuses in 2011.

Robert Walters Global Salary Survey 2011
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USA

FINANCIAL SERVICES ACCOUNTING AND OPERATIONS

ROLE PERMANENT
SALARY PER ANNUM $US

2010 2011
E Accounting, Control & Audit
a) Chief Financial Officer $250 - 450k $250 - 450k
7 Finance Director $150 - 350k $150 - 350k
= Taxation Manager - Senior Vice President $160 - 200k $160 - 200k
§ Taxation Manager - Vice President $110 - 140k $110 - 140k
o Controller - Senior Vice President $190 - 400k $190 - 400k
= Controller/Deputy - Vice President $145 - 200k $145 - 200k
3 Auditor Chief - Senior Vice President $150 - 250k $150 - 250k
S Auditor Chief - Vice President $85 - 135k $85 - 135k
2 Financial Analyst - Senior $85 - 150k $85 - 150k
o)
% Product Control/Middle Office
o Head of Product Control $225 - 450k $225 - 450k
i Product Control/Pricing Senior Vice President $175 - 285k $175 - 275k
b Product Control/Pricing Vice President $145 - 225k $145 - 225k
g Product Control/Pricing Associate/Assistant Vice President $80 - 120k $80 - 120k
“u Head of Middle Office $250 - 425k $250 - 435k
Senior Vice President Middle Office $175 - 275k $175 - 275k
Vice President Middle Office $125 - 215k $125 - 215k
Associate/Assistant Vice President Middle Office $80 - 115k $80 - 115k
Vice President Project Manager $135 - 175k $135 - 175k
Vice President Business Analyst $135 - 160k $135 - 175k
Operations
Chief Operating Officer, Domestic - Senior Vice President $185 - 300k $185 - 300k
International Manager - Vice President $110 - 150k $110 - 150k
Money Market Operations Manager - Vice President $100 - 125k $100 - 125k
Treasury Operations Manager, Capital Markets - Vice President $90 - 165k $90 - 165k
Lending/Credit - Department Manager/Officer - Vice President $80 - 165k $80 - 165k
SVP, VP & Associate, Cross-Product Settlements $55 - 150k $55 - 150k
SVP, VP & Associate, Corporate Actions, Fixed Income & Equity $60 - 130k $60 - 150k
SVP, VP, Associate, Foreign Exchange & Money Market Core Operations $55 - 150k $60 - 175k
Prince 2, Six Sigma Project Management & Business Analysis $150 - 250k $150 - 250k

NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
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USA

LEGAL & COMPLIANCE

Our legal & compliance division primarily
focuses on the attorney and compliance
needs of national and international banks,
investment management firms, broker-dealers,
law firms and Fortune 500 companies. We
focus on mid to senior level in-house counsel
and compliance officer roles and cover all
areas including hedge funds, private equity,
capital markets and investment banking.

Market Overview

Many law firms and financial institutions that
underwent internal restructuring during the
global recession began rebuilding their teams
in 2010. Key professionals who remained saw
their responsibilities increase as market activity
rose and uncertainty ensued over the impact
of the Dodd-Frank Act. As a result, many
companies - while remaining cautious over
budget - recruited attorneys and compliance
officers with certain areas of expertise. Since
companies were generally operating on

lean resources, salaries for both attorneys
and compliance officers did not return to
pre-recession levels.

Banking & Financial Services

In an effort to cut costs, many legal
departments expanded to handle more work
in-house, resulting in demand for in-house
counsels. Attorneys with broad corporate
backgrounds and specific areas of expertise,
such as debt capital markets and asset
management were in demand.

Since many firms bolstered their debt and
equities divisions in 2010, there was renewed
interest for candidates with equity and

fixed income sales and trading compliance
experience. In response to problems faced
by financial institutions and investment
banks, many positions were created in the
areas of anti-money laundering, surveillance,
compliance testing, bank regulatory
compliance and control room.

Private Practice

Several practice groups at law firms have
thrived as a result of the recession. These
included bankruptcy and restructuring, labour
and employment and employee benefits. As
the search for clean technology and renewable
energy continued, energy and environment
law attorneys who advised clients on project
development, finance and contract matters
were sought-after.

Outlook for 2011

As details of rules stemming from the
Dodd-Frank Act and its effect on financial
institution operations becomes clearer,
demand for both attorneys and compliance
officers is expected to increase in early 2011
during the regulatory implementation phase.
Firms that will be most impacted include
financial services, investment advisors,
broker-dealers, hedge funds and private
equity.

Compliance

Firms are strengthening their compliance
programs to prepare for the flood of legislation
expected to come their way. While companies
are still focusing on cost-effective strategies,

many - particularly in the alternative investment

management industry - will begin to hire
experienced compliance officers to prepare
for registration with the Securities Exchange
Commission by July 2011.

Compliance officers will be required to develop
policies and train employees to ensure
compliance with federal and state regulations.
Candidates with a legal background and
regulatory agency experience will be
particularly sought-after. We expect salaries
for compliance officers to steadily improve

as demand for these candidates increases in
anticipation of greater financial regulations.

Legal

As the country continues to recover from the
recession, there will be stricter regulations,
increased investigations and greater scrutiny
prompted by government regulators against
firms from a variety of industries, including
financial services, banks, pharmaceutical
and energy companies. With the Securities
and Exchange Commission and Commodity
Futures Trading Commission gaining more
enforcement authority under the Dodd-Frank
Act, white collar defence attorneys will be
highly sought-after, particularly those with prior
SEC experience.

With mergers and acquisition activity bouncing
back, there will be demand for deal attorneys
with strong M&A experience. Intellectual
property will also continue to grow as
biotechnology and pharmaceutical companies
seek to protect their most valuable assets. As
salary freezes continue in most law firms, legal
salaries will remain at 2010 levels. We do not
anticipate salary freezes to be lifted until the
economy has improved.

Robert Walters Global Salary Survey 2011
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USA

LEGAL & COMPLIANCE

ROLE PERMANENT
SALARY PER ANNUM $US

2010 2011
£ General Compliance
o Managing Director/Global Head $250 - 500k $260 - 525k
3 Head of Compliance - Group/Unit $200 - 400k $210 - 420k
S Compliance Director $175 - 250k $180 - 260k
S Compliance Manager/Vice President $125 - 160k $130 - 170k
z Compliance Manager/Assistant Vice President $80 - 110k $85 - 115k
Investment Banking
Director $175 - 250k $175 - 250k
Manager/Vice President $125 - 160k $125 - 160k
Analyst/Assistant Vice President $80 - 110k $80 - 110k
Control Room
Director $175 - 250k $180 - 260k
Manager/Vice President $125 - 160k $130 - 170k
Analyst $80 - 110k $85 - 115k
Equities
Director $175 - 250k $180 - 260k
Manager/Vice President $125 - 175k $130 - 170k
Analyst/Assistant Vice President $80 - 110k $85 - 115k
Fixed Income
Director $175 - 250k $180 - 260k
Manager/Vice President $125 - 175k $130 - 170k
Analyst/Assistant Vice President $80 - 110k $85 - 115k
Anti-Money Laundering
Director $175 - 250k $180 - 260k
Manager/Vice President $125 - 175k $130 - 170k
Analyst/Assistant Vice President $80 - 110k $85 - 115k
Asset Management
Director $175 - 250k $175 - 250k
Manager/Vice President $125 - 175k $125 - 175k
Analyst/Assistant Vice President $80 - 110k $80 - 110k

NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
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USA

RISK & QUANT

Our risk & quantitative division specialises

in identifying and placing market, credit,
operational and quantitative analysts from
analyst to managing director level. The division
focuses on permanent hiring for our clients,
which include banks, asset managers and
hedge funds.

Market Overview

We saw hiring demands in the risk and
quantitative space increase in 2010 compared
to 2009. Banks and asset managers used
profits from 2009 trading revenues to

increase the size of their risk management
infrastructure. A number of the banks that
implemented hiring freezes for most of 2009
due to the financial crisis were finally able to
add headcount in 2010.

As 2010 progressed, trading revenues at
several financial institutions were far below
2009 levels and institutions were forced to
adjust hiring plans as trading volumes fell.

In spite of this, we saw steady growth in

the risk and quantitative space throughout
the second half of the year. This was due to
added regulatory requirements as well as an
emphasis on portfolio risk analysis.

In-demand skill sets in 2010 included
regulatory and economic capital roles (due to
the increased regulatory requirements) and
product risk managers (due to the continued
scrutiny of the risk appetite for their respective
trading areas). In addition, financial institution
and hedge fund credit risk managers were
sought-after to meet the anticipated new
trading and lending requirements.

Many banks increased base salaries in 2010
while, at the same time, reducing bonus levels
to minimise the effects of bonuses on total
compensation. Total compensation levels
generally either remained flat or declined
slightly compared to 2009.

Outlook for 2011

The outlook for 2011 is a mix of positive
sentiment and some uncertainty. Banks

and asset managers are looking to add

key positions for 2011 within the risk and
quantitative space. However, with new
banking regulations due to be implemented,
such as the Volcker Rule and Basel Ill,

there is uncertainty as to how this will affect
hiring needs. Many institutions will have to
restructure their risk and quantitative groups to
keep up with the ever changing landscape of
financial services.

ROLE PERMANENT

SALARY PER ANNUM $US

2010 2011
Market Risk
Managing Director $600k - 1.5m $600k - 1.5m
Director/Senior Vice President $300 - 600k $300 - 600k
Vice President $175 - 300k $175 - 300k
Associate $100 - 175k $100 - 175k
Analyst $60 - 100k $60 - 100k
Credit Risk
Managing Director $500k - 1m $500k - 1m
Director/Senior Vice President $250 - 500k $250 - 500k
Vice President $175 - 275k $175 - 275k
Associate $100 - 175k $100 - 175k
Analyst $60 - 100k $60 - 100k
Operational Risk
Managing Director $400 - 700k $400 - 700k
Director/Senior Vice President $250 - 400k $250 - 400k
Vice President $125 - 250k $125 - 250k
Associate $90 - 125k $90 - 125k
Analyst $50 - 90k $50 - 90k

NB: Figures are total compensation numbers including benefits/bonuses unless otherwise specified.
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USA

SALES, MARKETING & RETAIL

The sales, marketing & retail division in New
York recruits permanent, contract and interim
management roles across all disciplines within
consumer packaged goods, retail, financial
services and commerce sectors. Our team

is divided into three areas of specialisation:
business to consumer (B2C), business to
business (B2B) and retail.

Market Overview

2010 has been a successful year across all
industry sectors, particularly in quarters two
and three. A number of organisations began
to see tangible revenue increases during

this period, which resulted in higher levels

of recruitment compared to 2009. However,
many companies took a cautious approach to

increasing headcount, focusing on specific skill

sets and business critical roles.

With consumer confidence increasing, the
luxury retail sector thrived, with new stores
opening and increased sales distribution
across the US. We consequently saw a

high demand for tenured luxury retail store
managers and general managers. Fortune
500 companies also began re-building their
marketing and consumer insights teams with
top-tier professionals.

There was a slight increase in base salaries
across the market, although we witnessed
many candidates willing to move at the same
salary level for the right career opportunity.
However, many organisations adjusted

salaries to reflect an improved job market after

stagnant growth over the past two years.

Robert Walters Global Salary Survey 2011

Outlook for 2011

With a successful 2010 and an ever improving
economy, we are optimistic about the job
market in 2011. We anticipate that Fortune
500 and multinational companies will continue
to grow their sales and marketing teams

as consumer confidence returns and sales
increase. Demand will continue for high-calibre
retail candidates with many luxury retailers
posting positive 2010 financial results. We
anticipate a continued hiring strength in

early 2011 and are confident this will remain
throughout the year.



USA

SALES, MARKETING & RETAIL

ROLE PERMANENT
SALARY PER ANNUM $US

2010 2011

b4
Account Manager (3 - 5 yrs' exp) $70 - 105k $70 - 100k m
Assistant Product/Brand Manager $75 - 95k $75 - 95k =z
Business Development Manager (4 - 5 yrs' exp) $85 - 115k $85 - 115k =
Customer Insights Manager $80 - 110k $80 - 115k E
Events Manager $55 - 90k $55 - 90k =
General Manager (5+ yrs' exp) $145 - 255k $150 - 255k 2
Marketing Communications Manager (4 - 5 yrs' exp) $70 - 90k $80 - 100k =
Marketing Director (6+ yrs' exp) $120 - 185k $120 - 190k 3
Marketing Manager (4 - 5 yrs' exp) $100 - 175k $100 - 160k i
Media Sales $45 - 80k $45 - 80k
Merchandising Staff $55 - 90k $55 - 100k
Online Marketing Manager (5+ yrs' exp) $90 - 135k $90 - 140k
Product/Brand Manager (4 - 5 yrs' exp) $90 - 110k $90 - 110k
Public Relations Manager (4 - 5 yrs' exp) $75 - 120k $65 - 120k
Relationship Manager $75 - 115k $75 - 115k
Sales & Marketing Director (6+ yrs' exp) $155 - 255k $155 - 255k
Sales & Marketing Manager (4 - 5 yrs' exp) $95 - 155k $95 - 155k
Sales Director $135 - 205k $135 - 210k
Sales Manager (4 - 5 yrs' exp) $115 - 150k $110 - 150k
Sales/Market Analyst $45 - 75k $45 - 75k
Sponsorship & Event Manager $50 - 90k $50 - 90k
Store Manager $70 - 140k $70 - 140k
Trade Marketing Manager $75 - 110k $75 - 110k
Visual Merchandising Manager $65 - 110k $75 - 110k
Web Producer (5+ yrs' exp) $70 - 100k $70 - 100k

NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
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CONTACT US

AUSTRALIA
Adelaide

Level 20

25 Grenfell Street
Adelaide SA 5000
Australia

T +61(0)88216 3500
F +61(0)884105155

Brisbane

Level 27

Waterfront Place

1 Eagle Street
Brisbane QLD 4000
Australia

T +61(0)7 30322222
F +61(0) 732213877

Melbourne

Level 29

360 Collins Street
Melbourne VIC 3000
Australia

T +61(0)386282100
F +61(0) 39600 4200

Perth

Level 10

109 St Georges Terrace
Perth WA 6000
Australia

T +61(0) 89266 0900
F +61(0) 89266 0999

Sydney

Level 47

2 Park Street

Sydney NSW 2000
Australia

T +61(0)282893100
F +61(0) 28289 3200

BELGIUM

Brussels

Avenue Louise 149/Box 33
B-1050 Brussels

Belgium

T +32(0)25116688

F +32(0)251199 69

Brussels

(Walters People)

Avenue Louise 149/Box 32
1050 Brussels

Belgium

T +32(0)2542 4040

F +32(0)2542 40 41

Groot-Bijgaarden
(Walters People)
Access 40

1702 Groot-Bijgaarden
Belgium

T +32(0)2609 79 00
F +32(0)26097901

Zaventem

(Walters People)
Leuvensesteenweg 555
Entrance 3

1930 Zaventem
Belgium

T +32(0)26130800
F +32(0)261308 01

BRAZIL

Sao Paulo

Rua do Récio,

350 - 4th floor — Vila Olimpia
04552-000 - Sao Paulo - SP
T +55(11) 26550888

F +55(11) 2655 0889

CHINA

Beijing

Unit 1001, North Tower, Kerry Centre
No 1, Guang Hua Road

Chaoyang District

Beijing

China 100020

T +86105282 1888

F +86105282 1899

Shanghai

Suite 12B

Crystal Century Plaza
567 Wei Hai Road
Shanghai

China 200041

T +862151535888
F +862151535999

Suzhou

Suite 2106

Zhongyin Huilong Building
No. 8 Suhua Road
Suzhou Industrial Park
Jiangsu

China 215021

T +8651268735888

F +8651268735899

FRANCE

Lyon

94 Quai Charles de Gaulle
69006 Lyon

France

T +33(0)4724404 18

Paris

25 rue Balzac

75008 Paris

France

T +33(0) 140678800
F +33(0) 14067 8809

Paris (Walters People)
23 rue Balzac

75008 Paris

France

T +33(0)140760505
F +33(0) 140760506

Strasbourg
3rd Floor
Centre d’Affaire Delta Bleu
5 Place du Corbeau
67000 Strasbourg
France

T +33(0)388655825

St Quentin (Walters People)

43 avenue du centre

78180 Montigny-le-Bretonneux

T +33(0) 130482180
F +33(0) 130482199

La Défense (Walters People)

Grande Arche

1 parvis de la Défense
92044 Paris La Défense
T +33(0)149678200
F +33(0) 149678229

GERMANY

Dusseldorf

Koenigsallee 92a

40212 Dusseldorf
Germany

T +49(0)211 5403 9690
F +49(0) 2115403 9520

HONG KONG
Hong Kong

20/F Nexxus Building
41 Connaught Road
Central

Hong Kong

T +8522103 5300
F +8522103 5301

IRELAND

Dublin

2nd Floor

Riverview House

21 - 23 City Quay
Dublin 2

Ireland

T +353(0)16334111
F +353(0)16334112



JAPAN

Osaka

Pias Tower 15th Floor
3-19-3 Toyosaki
Kita-ku, Osaka-shi
Osaka

531-0072

Japan

T +81(0) 64560 3100
F +81(0)6 45603101

Tokyo

Shibuya Minami Tokyu Building 14th Floor
3-12-18 Shibuya

Shibuya-ku

Tokyo

150-0002

Japan

T +81(0)345701500

F +81(0)345701599

KOREA

Seoul

Korea First Bank Building 20th Floor
100 Gongpyung-dong

Jongno-gu

Seoul

110-702

South Korea

T +82(0)22076 8300

F +82(0)22076 8461

LUXEMBOURG
Luxembourg

20 rue Eugéne Ruppert
.-2453 Luxembourg
Luxembourg

T +3522647 8585

F +3522649 3434

MALAYSIA

Kuala Lumpur

Level 45 Tower 2
Petronas Twin Towers
Kuala Lumpur City Center
50088 Kuala Lumpur

T +60323808700

F +603 23808701

NETHERLANDS
Amsterdam

WTC, Toren H
Zuidplein 28

1077 XV Amsterdam
Netherlands

T +31(0)20644 4655
F +31(0) 20642 9005

Eindhoven
Begijnenhof 4 - 6

5611 EL Eindhoven
Netherlands

T +31(0)407999 910
F +31(0)407999919

Rotterdam

Groothandelsgebouw, 3rd Floor

Stationsplein 45

P.O. Box 746

3000 AS Rotterdam
Netherlands

T +31(0) 107998 090
F +31(0) 107998 099

NEW ZEALAND
Auckland

Level 9

22 Fanshawe Street
Auckland

New Zealand

T +64(0)9 3022280
F +64(0)9302 4930

Wellington
Level 8
Featherston House

119 - 123 Featherston Street

Wellington

New Zealand

T +64(0)44997711
F +64(0) 4 473 6039

SINGAPORE
Singapore

6 Battery Road
11-07

Singapore
049909

T +656228 0200
F +656228 0201

SOUTH AFRICA
Johannesburg

6th Floor

Fredman Towers

13 Fredman Drive
Sandton

South Africa

T +27(0)117833570
F +27(0) 117833573

SPAIN

Madrid

Plaza de la Independencia 2, 3° planta
28001 Madrid

T +34913097988

SWITZERLAND
Zurich
Brandschenkestrasse 6
8001 Zurich
Switzerland

T +41(0)44 809 3500
F +41(0) 44 809 3501

THAILAND

Bangkok

1 Zuellig House

3rd Floor Unit 302

Silom Road

Bangrak, Silom

Bangkok THAILAND 10500
T +66 (0) 2 344 4800

F +66 (0) 2344 4888

UNITED KINGDOM
Birmingham

9th Floor

11 Brindley Place
Birmingham

B12LP

United Kingdom

T +44(0) 121 281 5000
F +44(0)87 0191 2040

Guildford

1st Floor

Meridian House

9 - 11 Chertsey Street
Guildford

Surrey

GU1 4HD

United Kingdom

T +44(0)1483510400
F +44(0) 1483510401

London

55 Strand

London

WC2N 5WR

United Kingdom

T +44(0)207379 3333
F +44(0)207509 8714

Manchester

Suite 4a

6th Floor

55 King Street
Manchester

M2 4LQ

United Kingdom

T +44(0) 161214 7400
F +44(0) 161214 7401

UNITED STATES
New York

7 Times Square
Suite 1606

New York

NY 10036

USA

T +1212704 9900
F +1212704 4312

(o]
o
z
jur)
>
0
—
cC
(%]




AUSTRALIA
BELGIUM
BRAZIL

CHINA
FRANCE
GERMANY
HONG KONG
IRELAND
JAPAN

KOREA
LUXEMBOURG
MALAYSIA
NETHERLANDS
NEW ZEALAND
SINGAPORE
SOUTH AFRICA
SPAIN
SWITZERLAND
THAILAND

UK

USA

www.robertwalters.com





